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mufnm Lucknow

(herwinafter referred 1o as “Mentor Institwte® which expression shall unless it be
repugnant 1o the context or otherwise, deemed to mean and include its successors and

permirted assigns] .

AND
(Dr. Mahaveer SinghNursing College Ballia

(hereinafter referred to as “Mentee Institute” which expression shall unless it be
mhmmwmwhmuﬂmhmm

perminted assigns)
Hereafter, Baba College of Nursing, ‘H-lltnr Institute and Dr.
Mahaveer Singh Nursing College are collectivgly referred to as
Parties

!
Whersas, ' L

A Government of Untar Pradesh has been taking up various steps to establish quality in

the heabthcare system in the state;

B. Nursing cadre, mﬂmhlﬁthﬂhﬂlmimﬂh
components where quality improvement needs have been identified:

‘l: nlmﬂnnm-mtﬂﬂmﬂqwuﬂ[ﬂnﬂhmhm“ﬂm
of the state of Uttar Pradesh are trained in private sector nursing institutions and
ensuring quality nursing education in these institutions would ensure a long term
Impact on healthcare in the state;

D. In its pursuit to instillquality in Nursing education, Government of Uttar Pradeshin the
leadership of honorable Chiel Minister launched Mission Niramaya [“Mission”).
Under the Mission UPSMF with the help of its technical partner [hpiego.amongst
various components, has also conceptualized a Supportive Supervisicn Program,
whereinMentor Institute (high performing institute) have been identified which can
support Mentee Institute{low-performing institute) to perform better. Through this

qnﬂyﬂﬂﬂnurillﬂmtllhl-']ﬂ.

E #ﬂn'ﬂ:mn screening process, 12 Nursing Institutes have been identified to play
the role of Mentor Institute in Phase 1; -

!“ﬂ'q“mu”_ﬂh Mentor |




provisions set forth herein, the Parties hereto agres as follows:
1. Duration

This Agreement shall come into effect on15th july 2023 (hereinafter the Elfective
_Mnumm.mﬂm?’m@ﬂrﬂqm 15th july 2024

©2. Obligations of the Parties
Mentor Institute

. hmmmmm &mmﬂm
thl.!llﬂlﬁt::l;lm rsing education in Mentes Institute
using performance toal; on the bashs drawm action plan for
improvement and |dentify the arens for Mentee Institute.

* In discussion with Mentee Institute of Owner, Principal and Faculty, identify the areas
of suppart the Mentar institute can offer to 4 Mentee Institute. s

+ In discussion with Mentee [mstitute, jointly develop an action plan iacorparating mode
of engagement (physical/virtualland intervention/s (giving information/sharing

@ (formats/capacity bullding training [no of faculty to be trained)/exposure
wisita/ with timelines and
performance measurement mechanism (indicators to show completion of support,
elc. to support Mentee Institute for quality improvement.

- Assist Mestee Institute in developing quality monitoring framework, which will be
used to measure performance of Parties undér this MOU.

s Timely deliver the quality improvement program through the mode of engagement |
intervention decided in the manner to help Mentee Institute achieve quality
improvement in the arcas identified

» Ensure constitution of Qi team in Mentae Institute comprising 2 nodal persons « 4/6
(depending on selected set of performance standards) section in-charges amony the
faculty members which will take over the role of technical support from Mentor
wmjﬁﬂmhm-ﬂ“mm'

& hl" Il-la 3
fl"'h'lll- oy |;
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* " Facilitate visits by the representatives of Mantoe Institute to NESC (Nursing Education

Study Centre] 10 understand about the best practices (at the cost of Mentee Institute).

* Inform UPSMF an activity tracker for quality improvement (Qf) on the progress and

whare the bascline and quarterly validsted scores on performance standards
(UPSMPwould provide the activity tracker and tool to track progress on performance
viandards|

2l UPSMF in case of separation from or joining to the Mentor lnstitute. sny

Mentee Institute.
. T W‘mehmmﬂm
Supervision Program.

Mentes Institute

7 “"““'""-mmn--m._-m..

* Nominate the faculry and ensure constitution of

instirule comprising 2 nodal persons » 46 |

Improvement (1) team in its
sebected set of performance

standards) in-charges among the wihse wifl take ower the role
ol wechnial from Mentor 1 year of hetwmer
Mentor and Mentee [istitutes.

¢ In discussion with Mentor jointphysical valjdation of performance

standards of institute, for basellhe assessment of mursing education using
perfarmance standards tool; and on this basis identify the areas of improvemest and

imuuﬂmﬁmﬁ;ﬁu_uht.

» [n discussion with its  Principal & Owner, identify the areas of improvement
where it peeds support frdm a Mentor Institute and the areas where they tan do sell-
improvement.

. In discussion with Mentor Institute, jolntly develop an sction plan incorporating mode
uwfmﬁﬂmmmm
ete. to work with Mentor Institute for self-quality improvemest.

» Work with Mentor Institute in developing quality monitoring framework, which will
be used to measure performance of Parties under this MOU. _

« Ensure timely availabiliry of resources for delivery of quality improvement prograin

mhﬂrwﬂmfwmm

. mumﬂmhnﬁmiﬂiﬂhhwﬂuﬂm

interventions joirtly planned with Mentor Institute.
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" Financially support the quality improvement program (for e travel cost, stay and HR
honorariumy. etc ) as agreed with Mentor Institute as per the terms of this MOU.

* Make visits to NESC of the Mentor Institute to understand about the best practices

* Inform UPSMF in case of separation from o joining to the Mentor Institute.

* Provide any other suppori required for overall coordination of Suppertive

3. Anti-poaching

- Mentor Institute and Mentes Inststute agree not 1o directly or indirectly employ, offer 1o

im-IMmemmr_ of the other
Party during the term of this Agreement and for a period of Tweivé (1Z) manths

Mmmwm“ihﬁ?‘q—u

4. Confdentiality - Q
Mentor Institute' and Mentee Institute o remphet and protect the
confidentiality of all thelinformation resalt of or parsuant to this Agreement
 and will nit, without the other Party's por written consent, disclose any such
information o a third party (except unless It Is required 1 do w0 by any

applicable law or regulation of is specifically autharised 1o do so hereunder ar by any
mmﬂ#‘iﬂlmdﬂwhﬁ#ﬂw
part of the service to be provided by the Mentor Institute.

5. Monltoring Mechanlsm

The review of Quality mmm-—uumh
the Mentor and Mentee Institute once everythree months.

In the review meeting, ﬁ-ulmmmmﬂhﬁd}m-
mmmwmwmmmﬂ
Hmm-ﬁﬂ::h“hhm#
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& Termination of MOU
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. “_Hh.'l o nate the MOU, if Mentor Institute Eails to:

, Htw;m:ﬂ:umﬂﬂnﬂﬂwmmm
ete. to support Mentee Institute for quality improvement; and / or
® Delays in delivery of the quality improvement program through the mode of
engagement | intervention decided In the manner to help Mentee Institute achieve
. quality improvement in the areas identified and such delays continues for a period of
90 days; and [ or
% Mentor Institute 15 in breach of Clause 3 and 4 of this MOU; and / or
® Mentor Institute has been, or is in the process of being liquidated, dissolved, wound-
up, amalgamated or reconstituted in 2 manner that would causea material adverse
effect to the execution of this MOU: and / or
¢ Mentor Institute (ssues a Termination Notice in vislation of this MOU: or the Mentor
| @ Institute commats a default in complytng with any other provision of this MO,

In case of any ol the above default, Mentee Institute will issue a Default Notice asking
|| Mentor Institute to rectify the default within 30 days. Period?] and submit the
| compliance repart. In case, Mentor Institute fails to the default within the Cure

Period, Memtes Institute may terminate the MOU T effect and communicate
J same bo UPSMF in writing, |

"
( lhmrlnunhmrumimmtuihu.“mulmmﬁhm

® Develop an action plan in discussion with Mentor [nstitute, incorporating made of
engagement / intervention with timelines, performance measurement mechanism,
mnmﬂmumhﬂm-lf'

LY Hahnﬂ.ﬁtuuruwrtﬂﬁwdﬂmruﬂ"mﬂlniumﬂr_-upr

mode of engagement [ intervention decided; and / or

@ Nominate the faculty and ensure constitution of QI team in its institute comprising.2
nodal persons + & section in-charges among the faculty members within 2 months of
engagement between Mentor and Mentee Institutes; and / or

@ Ensare In time and spirits, due participation of its faculty in training and other
interventions planned by Mentor Institute; and [ or

e Delays the payment Hhﬁqhmlmﬂmtﬁth“m
program (for e.g, travel cost, stay, infrastructure, etc) as agreed with Mentor Institute
umdnimﬂmumu“ﬁnﬂﬂqrmmmhlpuﬂinﬁnud;w

® Menree Institute (s in breach of Clause 3 and 4 of this MOU; and / or

® Mentee Institute fas been. or s in the process of being liquidated, dissobved, wound-

up, amalgamated or reconstifuted in 3 manner that would causes material sdverse
effect to the execution of this MOU: and / or -

. mmrmuuﬂnmmum-tﬂmihw
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C Tetminasion on compietion of MOU Duration
Mutually extended by Parties in writing

D. Tetmination on Moll becoming unenforceable
la case due to any act or event, which is beyond the capacity of Parties, readers the MOU

substantially or compietely unenforceable, either Party may terminate this MOU with
immediate effect

7. Commundeation

Any communication or other document which may be shared by either Party under this
MOU shall be given in writing in peryon or by pre-paid recorded delivery post. email or
by Bacsimile transmission. In relation to a notice given under this MOU, any such notice or

document shall be addressed to the other Party's principal or registered affice

.
fek 935740982 e "r}
Fax : N t:bw Fax:
 Email: babnonentee mantsd 0 3@A1 Email:drvsingh 7 2 @gmail.com
Comtact: FHHoBE2HIBY . ™ °° | Contact:8890190599
| With 2 capyter (ST . With a copy ta: UPSMF
8. Amendment . "

%m:muhﬂudmumtr-u-__mum

9. Governing Law and Dispute resolution:

This MOL shall be governed by and. construed In accordance with the laws of Indla
Farties shall resort to resolve any disagreement / dispute / grievance amicably. In case
Parties fail to resolve amicably, such matter will be addressed under the guidance of
Secretary, Uttar Pradesh State Medical Faculty.

IN WITNESS WHEREOF the Parties hereto have duly executed this Agreement as of
date and year hereinabove first written. _ -
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Whereas,

A Government of Urter Prodesh his been uqu:-lﬂﬁt#q;ﬂrh
the healthenre syutrm in the St
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of the state of Utia- Pradesh are rained in privake sector narshag lans ane
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imspact an healthrar= im the stale,
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the lendlersblp of e ovable Chic! Muibster launched Mission Niramuys [“Mission)
Ukader the Mission, JPSMF with the help of it technicl partner jhpiegn, amongst
various compumenty, ks alio cosceptialized -mwm
wherels Mentoe Irstitute [high' performing institute] have b
mumulmmﬂtnmhﬁqhﬂﬂ}iﬂ!h Mﬂ
process qualify within each institution will be sasured.

E After rignrous screcning process, 17 Hmmhhmh’”
the male of Mentor Fatitute bn Fhase 1,

B da (ol | s amongst one of the selecnd Mestor

[ttt
%}ﬁ :'
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L R R L - ek ) han expressed g willangness
o werk with (B v oG O e e, o b | 'w#

education, @ the Mestee {nstitie

mm" wnder tha §

i EFORE this Memonandumn of [MOU] W Been entered
teetwwars The Parties unrer Supportive 5 m“-. i

will assist in quality \mprovement of Mewiee Institutes across Uttar Pradesh. In
consieration of the mitusl covepaniy pramises, scwtances, representsions and
provisians set forth bere: o, the Paries hereto agres a3 foflowi-

1. Drirntion

This A1 ement shall corme inro effecton |« *° 720
[ berein after the "Fffecti oo Dats | and mall contivue for o pecsnil ol 1 (uoa) yars ending
' o _[JULY 15 2624)

2 Obligations of the Prrifes
Mentor institute

e In discmsion with b ntes Institue, jolntly condisc, physical validatian of Mentes
mﬁmﬁﬂhrmnmummmmw
ﬂlmumﬁmﬂnhhﬂ#ﬂmﬂnﬂmfﬂ
wwlmsﬁ&mﬁudmum“m

o In disetssion with M stes Ingtitute of Owner, Principsl and Faculty, identify the arass
ﬂnpprﬂhmmm:ﬂmﬂnﬂulmm

jdocumemiati ' timelines  and

visits af motleasion eemmaniiationfplanning - with

perfarmance memyr. et rt||||'Jil:|L::n[l:n#ﬂllli_llln-:‘.hglllnr completion of sappurt
to support Menoe: lm:l:lr.::efnrqu.ﬂlqlwﬂ

::;iﬁlﬁmllmﬂn 4 mmm:ﬂmw'#ﬂh

udmmﬂpr:ﬁurmmuufhrﬂnmil:#% S s
::m decidst In the menner tn help Mentee Institute achieve guality

improvemest in the areas identified




Inculty members chinh will Lake over ile mle ul echmisal seppan Trem Master
Inatitsie Al Voe o of engageionnt hetween Mentie sl Menbee Inefitute

o Farllmats visis Iy | br tepresealinves of Seniee bnsiimie b NESC | Marsing R
Sy Cenare) in g dpestomad slnout ihe ket practioes | o the rost of Mentes baanhate|
 Imforn UFSMF ca ottty inacker b guality impesvement (1) on e progress and
whary the baseliiie and quarterly valiaed wores mn perlormance stamdards (PSMF
wudd prowide (e actieity trucker anid tool 1otk progress s perfarmance

« Indorm UPSMF 0 o ase ol separsiion lom or ining 0 the Mantor |mstitute, sy

rmiter aitiun

¢ Prowide any cib . AR Fraie b iweral!  orcdanakiom  of  Sepportie
Saparaisdon Prog.. »

Menive |Aelitute

o Drient the owne . anapernerd g ol b ol andl sdall of the nstituse om Mall asd

qualny improven: o Do

» Nominste the facu y and eosars conuvctian of Qualay Improvement (QF) them is it
institute cumpeisisf 2 andal persins + 46 ([dependiag on slucted set of performance
standards| vective - m:mumhﬂmmmﬂhﬂ
ol wchnical suppor mmwmﬁlmﬂmh
Mentor and Mente: Inalijules

o In discussion with Mentur [nstitute, Lailitate point physical vadidation of performance
wandards of iniiute, for Baseline assessment of nursing edurstion using
penformance stat-Lards 1ol and an this basis [demily the aress of improvement snd
drwwm an scthor: plan fur improvement,

v In discussimn with ies Faculty, Principal & Owner, identify the sress of improvement
where it needs wuport frum 3 Mentor Institate aid the areas where they cun do seli-
I B RNt

o I dndumson wo it dentor lnsttute, joantly develop an sction plan incorparating mode
ﬂw.f'lmvrﬂlbuwllhﬂﬂlmmh—““
etr i el Wit S emie Inaciiute for sell-qualdity mgirovement.

+ Wark with Menter [natitute In developing guality monttering framework, which wil
he st (o meisa e perfurinanae of Farties under this MOL.

+ Ensure timoly av.ilability of resaurces for delivery of quality improvensent program
a5 per mode ol engsgement f ierventton decided,

o Ensure i time aofd gurits. due participation of its facalty i training amd ather
Interventions juindy planned with Mestor Institste




Ferwscically conaie | wilh the belp of Mastor Institute, sssevsmend and e
mction plan i A I Lilute evety quartedy

LR PR ————— L
Mentar lastitule

Firams1alby siipepoeY e guialiby i eement priggra (e e g, trovel oo, vy sd HE
homtarium, #4e. ] 4 igeeed with Mentor st state s gt e term ol this MOU

bhabr vinits o NESL A 120 Mertas [ratitute 1= understami spenat che beit gracnoe

o uform UFSME a8 o 4 af soparat A oo or jolsing in the Slesaee ittt

Frovide any ol sppan regared dor overdll coondination of Sappatiiee
Supervinahin Praga

Pre 8l




Mentor institste Memter inartate wndertake W respect snd  protect the
coulidainiatiny of sl th - informmatie uguired as § reslt uf or purssst o this Agracsiant
ol will mot, withow: the other Partys pror wntien couset, disclave any wich
infuirmathon t @ thivd perty (escopc UPSMF), unbess it i engisiend to, 45 40 by uny
St shile iw of reg tanior er i specificafly suthortmd to de s hervender or by any
SEPaCale AETEFMET ¢ D ally whoty the proveoion of sk isformakion fs the ubgect or
part of tee service T b prossded by (e Menior Institute

In the revew meedr. Mestss wﬂm#ﬂﬂmu
prand statue wpdate cqainst the tirpets. consolidated insights from iaterventions, snses
of riptiresmment witch nesds to b (actoied in Chie action plan

A cupy f the ymarte=t, upeaie swill e vent 1o UPSMF by the Mentee [nstitate

. Termination ol MU

Condition for Termuls.stion Midls my e terminsted in case of any of the lolluwisg.
A Temuaation on ce swil iy Meotor Listtuts

Mentes Instituts may | eromnate the MOLL I Mextor Inatitute Exils 1o

o Develop an action olan n discusddon with Meatee Institute, incorporating mode of
engagement | int-vention with timefines, performance measurement mechaniio,
etc. to suppart Merier Institute for quality improvenwnt: and for

o Delays i delivery of the quality improvement program the mode of
engagement || infervention decded in the manner to help Mentee Institute achbevs
quality improvesurng in the aress identified aod siuch delays continwes for a perind of
90 days; snd /o

« Mentur Institute 5 0 hewach of Ciase 3 and 4 of this MOU; and / or

Pagm sl



i “Whl mgr“m.h - m-ﬁ'ﬂ-ﬂ-
Sy S e e
a0l thix MOU; and § wr
. hmmﬂmmhmﬂ_ﬁﬂmm
Instifutr cotmmits & defnuls in complying with amy othar pruvision of this |

M case of anmy of the ahove defasll, Mentes nstiute will e 3 Delaull Nutics ssking
Mamtor Institute to recrify the defawli within 30 days ('Cure Peried’) nd subsit the
compliance report In < iss, Mentor Instituts fals tn roctify the defsult within the Cure
Periad, Mentee bnsti = may (erminare rhe MO sl imosediate efect and commaniale
---millhﬂhﬂl

. & Tecmination om del s by Mentes lulilule
Maniar |nstinse oy 1= miiete (e ML Mentee Inabitube Tails ta

:. » Develop an actied lun b discussiun with Mentur [=stitute. incmrparating mode of

I engagement / intesention with imelines, performance FmALUrETEnE IECRBIILM,
. to swppart Mentoe Lestitute lor qualsty improveiseat; and /o

o Make svadlabie the resources lor delivery of ; npToVEmEnt prOgram s per
mode of engagemert | intervention decded; or _ :

o Nominse the faculis g ensure constitsitson af {F tosin |5 i institute ?
ﬂm*nnm-mﬂlﬂmhhﬂﬂwﬁlﬂlﬂ
engagemant betw-s 1 Mentos and Menee lnshituies ar

o Ensure in time as spirits, dus participation of ity feculty in traiming and other
interventians plamn-d by Mentes Irstitute; and J or

« Delays the payment relating to the financial sapport for the quality improvement
program {for e.g (ruvel cosl, stay, Infrastructure, etc ) 45 agreed with Mentor nstitute:
a8 per the terms of 48 MOU snd such delay continues for a period of and [ or

, s  Menler lastgute 5 o brosch of Clease 3 sod 4 of Usis MOW; and [ or

' « Menter Institute fas been, ar is in the process of bring liquidated, dissolved, wound-

up, amalgamated @ Pelnslilolal s anmer thul would ceuses materiol sdverse

.'.. eifect to the exetutin of this MOU: and [ ue

o Mentes imstinute (g5ces @ Tarmination Natice in violation of this MOU; or the Mentor
Institnte commits a Jefault in complying with amy other provision of this MOU.

bn cose of aay of the soove dufsult, Meotor institwte will see 2 Defoult Notiee asiking
Mentee lostitute o rectify the default within 30 days ['Cure Period’) anl submit the
compileance repart. bn case, Mentes Inatitute fails to rectify the default within the Curs
Feriud, Mestar Indtitute may terminate the MOU with immediste effect and communicate

thwe s b UPSRIF L veriting
CHOLUTHAN
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v Paryrond the cags ity of Partiom, render
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7. Communicstion

Ay enmminicuion Gik e whicl inay be shared by eiher Party aneler thes
MOU chadl be given om0 Tiig W P mummwﬂmlﬂ““
by darcamite tranami a8 b ikialun Lo dion given wind AR BokMce ar
other docwment wh 1 v s iowvord 1o the other Pary's ifice
sAdeery ot ot e ln - "

.- — . -
el TITUNBLT Tel:

Fax Fax

| et Qﬂ-hn. Emad wrishoantiwari@gmail com
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R Amesdment

Any ssesdanatin v S e e sk by munaal wrinien consent of etk 1he Parties

W, Goverming Law ¢ 10 ate e sowiens

This. MUAT shall b 5 my an virwed e wccurcance with tie lavs ol Bidin
FPirties shath et '@ =xclon dne desgveaimt [/ disgiie / grievasoe amicably, 1 cos
Farties ol o resndow el sl =utter will be o0 Srevied cnder the gaidaper of
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- \
Raghuvir Institute af Nursing & Paramoedical Sclences, Lalganj, Raehare|

Memgraidum of Understanding

Baha Callege of nursang Locknm —

referred | “Mentor Institute” which expression shall unless i@ e
mhmrfrru the mnm; $ therwise, deemed Lo mean and include its successors and
permitted ausigns)

AND

Ragghuvir Institute of Nursing & Paramedical Scinces 1

@ (Percinater refervad to s “Mentee Instimte” which expression shall unless it be
fepugnant to the contexs or atherwise, devimed (o mean and include 1t Fuccessors and
permitted assigne)

Hereafter, ... Baba College af nuarsing Lucknow Mentor [nstitute and Raghuvir Institute of
Nitsing & Paramecal Seionce, Lalgan), Rasbareli ~ Mentee Institute are collectively
referred to as Parties L

A.EuﬂmhuntﬂfUWFhﬂﬂhhuhlﬂhhﬂ;qlm 1o establish quality in
ﬂuhnrﬂmreq-mmm!smu: : = ¥

B Nursing cadre, which underpins the entire hoalthear j_‘eg!_;r' Stea s wne of the
mmnmﬂhwhmqmﬂq.rmmmmnmﬁhﬁ_ Identifisd; el
C. At present. substantial number of nursing persannel (s im the healthearn system

' nflhumrlufliﬂlrhdnhlr;mmdmm“““m 2 ey’

ensuring quality nursing education in these institutions would ensurs 3
impact on healthcare In the wtate: long-term

D. Inits pursulr to instill quality in Nursing educatian, L
the leadership of hanorable Clhief Minister ww mﬁﬁﬂ%
u“l.l"ﬂﬂ' Mission, UPSMF with the h!ﬂj :I’h W ATe ; .-.I m. tpian.
various components, has also conceplualized Supportive th! - & o
whereln Mentor [nstitute (high performing institute) have M ’“!1::
Suppart Mentee Institute (low-porforming institute) s perform better Ty m'h"'m' s
Process quality within each institution wil be ensurpd.

E Ahfer Hgorous screening pracess, 12 Hum“-lmhﬂuhﬂmph iy
hmﬂmwlmutmﬁmﬁ SR e

- OF RRFIAE g i £ selec :

. Wmmu of Mursing & memﬂ
Eupresged ity willingmess o wark with | Bahg




miprave the quality of edication al the Meolee m
Stgrervision Programs af Mission Mirmay

NOW THEREFORE (his Memwrandum of llm {ﬂiﬂﬂ h been enlured
Between the Parties under Supportive Supervision Frogram - whenein Mentor Instituse
will amtst In qualty improvement of Montee Institubes acruss Mtar Pradesh. |y

consideration ol the mutwl coweisnts, [ramiies, assurdnces, ropresentations and
provisions sec foeth herein, (he Partiss Iereto agres as lolinwy:

L. Duration

This Agreement <hall come into effpet on_(fuly L2023 Thersinater the ‘G
n-l-l-!]il-d'ﬂuuwrlﬂmtufﬂ'lHrﬂﬂl[mlmﬂmﬂmﬁ*llmﬂ_

2. Obligations of the Parties
Mentor Instityps

* In discussion with Mentee: nssitute, jolatly canduct phyvical vaidation of Mentee
Irstitute, If required, for haseline asseament of nursing education in Mentee Institute
using performance sandards tool; and op the hasis drawn action plan fue
improvement and identsfy the areas of support and for Muntee institute.

® Indiscussion with Mentee Institute of Owier, Principal and Faculey, Identify the aress
of support the Mentor Institute can affer to a Mentee Institute

* Indiscussion with Mentes Institute, pamntdy develop am action plan incorporating mode
of engagement (physical/virtual) and intervention s lgving indarmation /sharing
formats capacity  building tradning [no of faculty 1o fag tralned| /exposure
vmwdmﬂmﬂmmmnmwmmmg with timelines and
performance measurement mechanism [indicators to show completion of LT
Bt 0 support Mentee Instituge Fﬂrqum?"m

* Assist Mentee Institute in developing guality r | :
used Lo measure performance of Parties under thiy Moy,

‘which will be

" mely delluer the Qually iprove met program through the made of ergagement
Intervention decided in the manner o help Mentps Institute achipye ity
improvement in the ireas identifled,

* Emsure constitution of QF team in Mentse Inspjyg, COmSing 2 noglal s 478
[depending on scleated set ol perlarmance sty ] se ot I 2 FEraoas :
facuity members which will takie over the rals qu

"natitute after 1 year of engagement betwoun Mentor and Me o foo

* Facibitate vigits by the representatives of Hgmim: prietcry

Study Contre) to undarstand aboot the best practices gaf he Cost ol Mentre Institute).




* Infarm UPSMF on activity tracker for quality improvement (G} on the progress and
share the baseline and quarterly validated scores on performance standards [UPSMF |
winald pmﬁEﬂhﬁﬂﬂﬂmhﬂhmmmmﬁnm
standards)

. rnfnmuthunnrmﬂnﬁmn nrmnhqmﬂuﬂmmrtnmm“r
Mentee Institute,

* Provide any other PPt required for overall coordination of Supportive
wﬂﬁﬂﬂﬂm-

Mentee Instituge
" ﬂriﬂtlmmmmimggmr. Principal, faculty and staff of the institute an Mall and
& quality iImprovement Procesa,

* Nominate tha faculty and snsure constitution of Quality Improvemens (QI) team in jrs
sttt comprising 2 npda) Persons « 4 /6 [depending on selected set of perfarmances

* In discussion with Henlwmlﬂluu_m:!”” R I RTIN
standards of institue, for baseline ggx, S
Fﬂﬂnrmm:zmmmhnmm eiseinti
dﬂlﬂ'lll‘l action FTII!I F':'Flﬂ'-'llill'ﬂl.rl_l:l||,-r:||_

#1 por mode of engagement / intervention decided

' Enmmhtﬁmndmhiﬂ-mF"ﬂﬂhﬂuﬁlFﬂlhhj'ﬁh‘inﬁﬁmn
mterventions jointly planned with Mentor Instityte

* Periodically conduct, with the help of Mentor [nstinge, assessment and improvise
action plan in its Institute every quarterly,

" Share the quarterly self-assessment of performanes standardy and action plan with

| F T b
BETITLE 0 iRty §
5 A [ [ e
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1. Anti-poaching

Menior [ngtitute and Mentee institite jgros not to directly or indirectly employ, offer ta

of the other
athervise engage any employee. laculty, contractor, of RgEnt
;:?h:qmmﬂﬁh mull’nrn-pﬂrlﬁdﬂdeH{]ﬂtum
therealter witheut the prior written conseat of the other Party.

4. Confidentiality

Méntor Institute gnd Mentes lnstitite undertake to respect and protect the
confientiality of o] the information scyuired = a result of ar pursuant to this Agreement
and will not, without the ther Party's prior written consent, disclose amy such
information to & thind party (sxcopt UPSMF), unless it 18 reguired to do so by any
applicable law or regidation or is specifically authorised to do so hereunier or by any
separate agreement, especially where the proviskon of such information is the object or
part of the service 1o be provided by the Mentor Inssitute.

5. Monitoring Mechanism

The review of Quality Improvemeat processes and interventions would be conducted by
the Mentor and Mentes Institute once every three monthe

In the review meeting Mentee insttute and Mantor Institute will jointly present om
ground status update against the targets, consolidated insights from interventions, areas
of impravemint which needs to be factored in thie action plam,

A copy of the quarterly update will be sent to UPSMF by the Mentes Institute.

6. Termination of MOU

Condition for Termination: MOU may be terminated in case ofany of the following:
A Termination gn default by Moator Institute

Mentee Institute may terminate the MOLU, (f Mentor Institute fails to:

+ Dewelop an action plan in discussion with Mentee Institute, Incorporating mode of
engagement / intervention with timelines, performance measurement mechanism,
ete. to support Mentes Institute for quality improvement; and / or

« Delays in defivery of the guality ingwovement program through the mode aof
engagement / intervention decided in the manner to help Mentoe Institute achieve
guality improvement in the areas identified and such delays continues for a period of

W days; and [ or
*  Mentor Institute is in breach of Clause 3 and 4 of this MOU; and | ar

Py R
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« Mentor Institute has heen, or i In the process of being liguidated, dissolved, wound-
up, amalgamated nr reconstitvied in 2 manner that woald came & material adverss
affect to the execution af tus MOU; ane § ar

» Mentor Institube lssues o Termination Notsoo mowodatian of this MOU; or the Mentar
Institute commits a default in comiplyltg with any nther provision of this MOLL

In case of any of the above defaull, Mentee Institute will ssue @ Default Natice asking
Mentor Institute 10 rectify the deloult within 30 days ['Cure Period’) and submit the
campliance report, i case, Mentor Institute Gails 1o rectify the defaslt within the Cure

Fervod, Montee Inatitute may terminate the MOL with immeadiate eifect and communicats
the same 1o UPSMEF in writing,

B. Termination on defank by Mentes Institute
Mentor Institute may terminate the MOU, if Mentee Institte fails to:

. « Develop an action pian In discussion with Mentor Institute, incorporating mods af
engagement / iatervention with timelnes, pecformance measurement mechanisan
oic. [0 support Mentee Institute for quality improvement: and / or

» Make available the resources for delivery of quality improvement program &s per
mode af engagement / Intervention decided: and / or

» Nominate the faculty and ensure constitution of (] team in its institute comprising 2
nedal persons « 6 section in-charges ameng the faculty members within 2 months of
engagement between Mentor and Mentes Institutes; and / or

» Ensure In time and spirits, due participation of its faculty In tradnlng and ather
interventions planned by Mentor Institute; and | or

o Delays the payment relating to the financial support for the quality improvement
program (for e travel cost, stay, infrastructure, etc) as agreed with Mentor Institute
as per the terms of this MOU and such delay continees for a period of 45 days; and | or

&  Mentes [nstitute |5 in breach of Clause 3 and 4 of this MOU; and / or

C & Mentee [nstitute has been, or is in the process of being lquidated, dissalved, wound-
up, amalgamated or recomstituted in a manner that would cause 3 materisl adverse
effect to the execution of this MOU; and / or

s  Mentee Institute issues 3 Termination Motice in vislation of this MOU; or the Mentor
Institute commits a default in complying with any other provision of this MO

In case of any of the above default, Mentor Institute will issue a Default Notice asking
Mentes |nstitute to rectify the default within 30 days ("Core Perdod') and submit the
compliance report. In case, Mentee Institute fails to rectify the default within the Cure
Period, Mentor Institute may terminate the MOU with immediate effect and communicate

the same to UPSMF in writing.




G Terminatean on completion of MOL Duration

MOU will got terminated on completion of MOU Duration as specified herein omless
mutually extended by Partbes in writing

0. Termisation on Mol becoming unenlorcealie

In cade chie to dny act or event, which i beyond the capacity of Parties, renders the Mall

substantially or completely uneaforcesble, either Party may terminate this Moll with
immediste effect

7. Communication

Any communication or sther document which may be shared by either Party under this
G MOU shall be given in writing in persan or by pre-pald recorded delivery post, email or
by facsimile transmission. In relation to a potsce given under this MOU, any such notice or

athes document shall be addressed to the ather Party's principal or registersd office
address as set oot below:

Tol: by 97
I F30F 40 9607

Email: babinpionde e menier @ irad
- (13apd 1960 el
W5 PmE

. 3. Amendment

Any pmendmant to this MOU shall be mide by mutual written consent of beath the Parties.

% Governing Law and Dispute resolution;

This MOU shall be governed by and construed in accordance with the laws of India

MuMm‘mmmwmmﬁme mdeably.
Parties fall to resolve amicably, such mater will be addressed und&lm:.pjld:::?:'
Secretary, Uttar Pradesh State Medical Faculty.

IN WITNESS WHEREOF the Parties hereta luave iy |
Exe and year hervinaliove lirst writen,
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Name: {)y. frrFare (hyulon Name:Vivek -
an',ﬁl TH‘E"SII‘#'I

I the presesice of: |

Witness: mhﬁw presence

Hame flinek ) pusc)t 'hm’f'" . >

 Address: ,r.;t.,!mﬁﬁri  Chinbat five '.
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" MEMORANDUM OF
"UNDERSTANDING

e coee—— R .

Between...[Ara Shandilyo School Of Nurmag 1.l And | Buba
College OF Mursing, Lucknow). .




Memorandum of Understanding

(Babo College Of Nursing, Luckmow]

[Hereinafter referred to as “Mentor Institute” which expression shall unless it be
myupnnthihmﬂﬂnm&nuhummwluhdﬂ&umlmmd

permitted assigns)

AND

(Ara Shandilya School Of Nursing )

[Hereinafier refertod o as “Mentee Institute” which expression shall unless it he
to the context or otherwise, deemed to mean and inchude its successors and

permitted assigns

Hereafter, f Bubo College Of Nursing, Lucknow).Mentor Institute and .f Arg
Shandilye School 0f Nursing J.. Mentee Institute are collectively referred to as
Parties

m' N

A Government of Uttar Pradesh hos been taking up various steps to establish quality
in the healthcare system state;

H.Hnrﬂn;udmwiiﬂ;mﬁhmuuhﬂmmmhmnim
Compopents Hﬁmﬂmmrﬂ: neads have been Identifled;

€ At present, su A ‘ol nursing personnel (=90%) in the heslthcare
systetn. ol the al Pradesh are tralned in private sector sursing
mstinations and ens nursing education in these institutions woukd

ensure a Jong-tepm impact on healthcare in the state;

0. in its pursait to instill quality in Nursing education, Government of Uttar Pradeshin
the leadership of hooorable Chief Minister launched Mission Niramaya
("Migsion™), Under the MissionUPSMF with the help of its technical partoer

i various components, has alse conceptualized a Supportive

5 n Program, wherelnMentor Institute [high performing institute) have
been which can support Mentee Institute{low-performing institute) to
perform better. Through this process guality within each institution will be
efsured.

E. After rigorous screening process, 12 Nursing Institutes have been identified to play
thi role of Mentor Institute i Phase 1;

F. -rﬂw_ﬂm o mwhmmﬁmm

: if.{ﬂh Mg MIJL*HT;“M &T‘ ¢ il ,ﬁ‘i
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G. fAre Shandiiya School Of Nursing ). has expressed its willingness to work with
{Buba Collage Of Nursing, Lucknow]..to inprove the quality of educatian at the
Mentor institute under the Supportive Superviston Programa of Mission Niramaya.

mmmmﬂummmmmm
betweai the Parties under Supportive Supervisian Programwherein Mentor Institute will
aexist in quality improvement ofMentes Institutes across Uttar Pradesh.In consideration
dﬂnmﬂﬂmmm;wmhﬂmwmﬂﬂmm#mﬂm:mﬁﬂh

herein, the Parties bereto agree as follows:
1. Duration

This Agreement shadl come dnto effect on_fUULY 24 2023) (herednafter the 'Effective
Date'] and shall continue for a perind of 1 (onej years ending on LY &5, 08 L.

2. Obligations of the Parties
Mentor Instilule

o In discassion with Mentee |nstitute, jointly condiect physical validation of Mentes
Institute, if required for baseline assessment of nursing education in Mentes Institute
umsing performance stndards wol; and on the basis drawn action plan lor
improvement and identify the areas of supportand for Mentee Institute.

* In discussion with Mentee lnstitute of Owner, Principal and Faculty, klentify the areas

of support the Mentor can offer to 3 Mentee Lnstitute,
o o discussion with : g, jointly develig an action plan incarparating mede
ol engagement {ﬁ 7 d intervention/s (giving information;/sharing

formats/capacity building training [no of faculty to be trained)/exposure
wisits/ docusentation fmotivation fcomnnnication /planning - with  timelines  and
performance medaurement mechanism (Indicators to shaw completion of support,
m“mﬂﬂun‘hmlmmlquﬂtﬂmpwm

» Assist Mentee Institute in developing quality monitoring framework, which will be
wsed to msasure performance of Parties under this MOU.

o Timely defiver the quality improvement program through the mode of engagement /
imtervention decided in the manner to help Mentes Institute achieve quality
impeovement in the areas Wdeotified,

» Emsure constitution of QL team In Mentee Lostitube camprising 2 nodal persons + 46

[depending on sslected set of performance standans) section in-charges among the

faculty membars which will take over the role of technical support from Mentor

Iestitute alter 1 year of engagement between Mentor and Hnmluutly_!r..'-ﬂ

i

¥ L A
e
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Inform UPSMF on activity tracker for quality improvement (Q1) on the progress
and share the baseling and quarterly validated scores on performance standards
[UPSMF would provide the activity trocker aml tool to track progress an

performance standards)

s |nfnrm UPSMF in case of separation from or joining to the Mentor Institule, any

Mentee [nstilute.
Provide any other support required for overall coordination of Supportive

Supervision Program.

Mentee Institute

Orient the owner, management, principal, faculty and stalf of the institute oo Mol
and quality improvement process.

Nominate the faculty and ensure constitution of Quality Improvement (Q1) team in
its Institute comprising 2 nodal persons « 4/6 [deponding on selected set of
performance standards} section in-charges among the faculty members whe will
mhe over the role of technical support frem Mentor Institute aller 1 year ol
engagement between Meator and Mentee Institutes,

In discussion with Mentor [nstitute, facilitate joint physkcal validation of
performance standards of institute, for baseling assessment of nursing education
using performance standards took and on this basls identify the areas of

improvement and drawn an action plan lor improvement.
:In:ll.lm.srl:mniﬂ'lhﬁﬂhr Principal & Owmer, ientify the sreas ol

improvement where it needs support from a Mentor Institute and the areas where
they can do seff-improvement,

In discussion with Mentor [nstitute, jointly develop an action plan incorporating
mode of engagement [ intervention with timelines, performance méasurement
mechanism, etc towark with Mentor Institute for self-quality improvement

Work with Mentor Institute in developing quality manltoring framework. which

ﬁ! measure performance of Parties under this MOU,
m availability of resources for delivery of guality improvement

program as per mode of engagement | interveation decided.

Ensure fa-time and spirits, due participation of its faculty in training and other
interventions jointly planned with Mentor Institute,

Peripdicaily conduct, with the help of Memtor [nstitute, assessment and improvise
action plan in its Institate every guarterly.

Share the quarterly sell-assessment of performance standards and action plan with
Mentor Institute.

Financially support the quality improvement program | [fur
HR honorarium, ete) as agreed with ﬂllhi‘_ istitute
Make visits to NESC of the Mestor lustitute to understa a4
Infaram Win“ﬁmﬁﬂqriﬁﬂq H'— I

fraved cost, stay and




*  Provide
vide any other
ther support required for overall coordination of S
upportive
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3. Anti-poaching

Mentor [nstitute and Mentee Institute agree not to directly or indirectly emplay, offer
o employ, or otherwise engage any employec, faculty, contractor, or agent of the other
Party during the term of this Agreement and for a period of Twelve [12) months
thereafter without the prior written consent of the other Party.

4. Confidentiality

Mentor Institute and Mentee Institute undectake to respect amd protect the
comfidentiality of all the information sequired a5 o result of ar pursuant to this
Agreement and will not, without the other Party's prior written consent, disclose any
such information to a third party {except UPSMF), unless it is required 1o do so by any
spplicable law or regulation or ks specifically authorised to do so hereunder or by any
separate agreement. especially where the provision of such information ks the object
nrpﬂ#hmﬂmmhﬂmﬁdhmmw

5. Monltoring Mechanism

The review of Quality Improvement processes and interventions would be conducted
by the Hmwmllmmhmmﬂrﬂumhr.

In the review meeting. Mentee institute and Mentor Institute will jointly present on

ground status update against the targets, conselidated insights from interventions,
areas of improvement which needs ta be actored in the sction plan.,

A copy of the quartierly update will be sent to UPSMF by the Mentes Enstitute,

& Termimation of MOU

Condition for Termination. MOU may be terminated in case of suy of the following:
A. Termination on default by Mentor Institute

Mentee Institute may terminate the MOU, I Mentor Institute fails wo:

« Developan action plan |n discussion with Mentee Institute, incorporating maode of
Engagement | w:m with tlmﬂnu,;nrfmmnummurcmm mechanism,
e, t0 support Mentes Institute hﬂ“ﬁﬂm
Delays in delivery of the quality improv
mm;hunwummu ik ip | -
miprovement in th identified and such deiays continues for
S780 St s T o s o sch driays continues for a period
Mantor Institute is in breach of Clause 3 and 4 of this MOU; and / or

Hmmlmjluuhnhemuruinthepm“ufhuml 'ﬂi'i'nhﬂ.
woiind-up, amalgamated or reconstituted in a manner that m
ldmneﬂmlnlheﬂmm:ﬂihﬂﬂ:ﬂj# LT




» Mentor lnstitute lssues a Termination Notice in wialation of this MOU; or the
Mentor Institute commits a default in complying with any sther provision of this
ML

In case of any of the above default, Mentee [nstitute will issuwe a Dofault Notice asking
Mentor Institute to rectify the default within 30 days ['Cure Period’) and submit the
compliance report. In case, Mentor lnstitute fails to rectify the default within the Cure
Period, Mentee Institute may terminate the MOU with Emmediste effect and
commutlcate the same to UPSMFE in writing.

8. Termuinavies e defaull by Hentee nsttuty
Mentor Institute may terminate the MOU, if Mentee Institute fadks o

« Develop an action plan in discussion with Mentor Isstitute, incorporating mosde of
sagagement / intervention with timelines, performance measurement mechanism,
etc. to support Metitee [nstitute for quality improvement; and / ar

o Mike available the resources for delivery of quality improvement program as per
mode of engagement | intervention decided; and for

= Nominate the faculty and ensure constitution of QI team In jts Institute comprising
2 nodal persons + 6 section Is-charges ameng the (Bcely members within 2
manths of engagemant between Mentor and Menlee Institutes: and | or

s Ensure in time and spirits, due participation ¢ laculty in training and other
interventions planned by Mentor [nstitte; 2

« Delays the payment refating to th Inancls rt for the quality improvement
program (for g travel cost, stay, Infrastructure, etc] as agreed with Mentor
dl:::;m;?mfm-mm-nfﬂﬂmumluthdﬂwmﬂnumhnp-ﬁnd of 45

“ “ T meial

« Mentes Institute |s in breach af Clanse 3 and 4 of this MOU; and | or

o Mentes Institute has been, or s in the process of belng lguidated, dissolved,
wound-up, amalgamated or reconstituted in 3 manner that would causes material
atverse effect to the execution of this MOU; and | or

» Mentee Institule bsuns 0 Termination Notice in violation of this MOU; or the
,www-ﬂmmmmmwmmmdm

In case of any of the above default, Mentor Instinute will kssue a Default Notice asking
Mentee Institute to rectify the default within 30 days ('Cure Perlod’) and submit the
compliance report, In case, Mentes [natitute fails to rectify the default within the Cure
Pericd, Mentor Institute may terminate the MOU with inmediate effect and
communlcate the same to UPSMF in writing,

B e
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€. Tenmination on comsietion of MOU Duration

MOU will get terminated on completion of MOU Duration as specified herein wisless
mutually extended by Parties in writing,

In case due to any act or event. which is beyond the capacity of Parties, renders the
Moll substantially or comphetely unenforceable, either Party may termindte this Moll
with immediate effect.

7. Communication

Any communication or other document which may be shared by either Party ander
this MOU shall be given in writing in persen or by pre-paid recorded delivery post,
emall or by facsimile transmission. In relation to a potice glven under this MOU, sy
such motice o other document shall be addressed to the other Party's principal or

registered office address as sor out below;
Mentor Institute Mentee [nstitute i
Tul:
Emall: upsmiac0794-@gmailoom
Contact: 9695709641
With a copy to: UPSMF
8, Amendmenl
Any amendment 10 this MOU ghail be made by mumal written consent of bath the
Parties

. Governing Law and Dispute resolution:

This MOU shall be governed by and construed in sccordance with the laws of India
Parties shall resort to resolve any disagreement / dispute / grievance smicably. In
case Parties fail to resolve amicably, such matter will be addressed under the guidance
of Secretary, Uttar Prachesh State Medical Faculty.

I WITHESS WHEREOF mammwhnmmw.tmﬂ:mm as of the
date and year hereinabove first writien,
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Memoerandum of Understanding

Mo Nooung Coliogw vt of Paromedio! [ octmow [hereimafter referred to
a5 "Mentor Institute” which expression shall unless it be repugnant to the contest or
otherwise, deemed 1o mean and include its successors and permitted assigns)

AND

.||‘.'I"||:|I e [rptiilaly q]' Merwng & Marmgrd oo O s e Ak m
meWWUMWMMHMHHWEHE
context or othenwise, deemed to mean and include Its successors and permitted assigns)

€ Ferowfter, O Noritng Cwlege Meititole of Marowmedroof Lurkoow Mentor
Instituee dad (oo s Do Daetttube of Nuromg £ Parsmediced sowncey, S dohi
Mertee Institute are collectively referred to as Parties

the healtheare system in the state;
lﬁuﬁlmm&wmmm in one of the
whmtﬂltr Mhﬂth-lm
. At presant, personnel [>90%) in the healthcare system
of the state of trained o private sector nursing institutions and
wqﬂﬁmﬂhﬁhmmmHmnhﬁm
impact an healthcara in the state;
E!nrhnmtmﬂ]mmﬂmuudnﬂﬂmmtﬂUhrMh
@ the loadership of honorable Chief Minister luunched Mission Niramays (“Mission"}
ﬂlﬁrrﬂ:ilhuhmﬂFIE:Fﬂ'l:th the help of its technical parmer Jhplegn, amongst
various componsnts, canceptualized o Supportive Supervision Program,
mmmuﬂmmmmlmmmmmnn
suppart Mentoe Institute (low-performing institute] w perform better Through this
process quality within each institution will be ensured

E Afer rigorous screening process, 12 Nursing Institutes have been ldentified to play
the rale of Mentor Institute in Phase 1:

F. Haint Nuring Calloge bugbttute oF Purgmedioo!] Luli Is amangst one of the
selected Montor Instritute:
G forvar lieep fectitune wfF Nirrsfg £ Foremodion! Scierios Lihoginds has

expressed s willingness to work with Habo Nurming College Ptihure o
Parpimsdia Il'nhﬂmemmq ;
under the Suppartive Supervision Programs o




THEREFORE arandum of Understanding (MOU] has beon entered
mmmwmwwmrﬂn Mentor |[nstitule
ﬂ-ﬂhmﬂwmmmﬂHﬂIMWmﬂrmm

consideration of the mutual covemants, promises, assurapces, represcatations and
prwuhrnutmhhlrﬁn.m!ﬂ‘ﬂdhnﬂnqruuhﬂuw

Mentor [nstitule

In discunsion with Mentee Institute, jointly conduct physical wakidation of Mentes
Institute, if required, for baseline assessment of nursing education n Mentre institute
using performance standards tool; and on the basis drawn action plan for
jmprovensent and identify the areas of supportand for Mentee Institute

In discu=aisn with Mentoe Iultltﬂﬁﬂlﬂ'l'lr.w:ndhﬂhhidmﬂfrﬂﬂm
of support the Mentor Institute can offer to 4 Mentee Institute.

In discussinn with Mentee Institute, jolntly v an action plan incorporating mode
of engagement |physical fvirtual) and [giving information/sharing
formats /capacity building training (a0 of faculty o be trained)/exposure
visits/documentation fmotivation /communication/planning  with  timelines  and
performance measurement mechantsm (indicators to show completion of support,
etr ta support Mentee Institute for guality improvement.

Asstst Mentoe Institule in developing quality monitoring fremewaork, which will be
used to measure performance of Parties under this MOLL

Timely deliver the guality improvement program through the mode of engagement |
intervention decided it the manner to help Mentee Institute achieve guality
Improvement In the areas |dentified,

[depending on selected set of performance standards) section in-charges among the
faculty members which will take over the role of technical support from Mentor
Institute after | year of engagement between Mentor and Mentee [natitutes

Facilitate visits by the representatives of Mentee Institute to NESC (Nursing Education
Stusdy Centre) 1o understand about the best practices (at the cost of Mentee Instilate].
inform UPSMF on activity tracker for quality improvement (Q1) on the progress and
share the bakeline and quarterly validated scores on performance standards [(HPSMF

e b &
i
oo

&




waould provide the activity tracker and tool to track progress on performance

standards]

¢ Inform UPSMF in case of separation from or |oining to the Mentor Institute, any
Mentee Institule

o Provide amy other support required for overall coordination of Supportive

Supervision Program,

Mentee [nstitute

o {rient the owner, management, principal, faculty and staff of the nstitute on Moll and
quality improvement process,

¢ Nominate the faculty and ensure constiution of Quality Improvement {GI) team in it
institute compatsing I nodal persans « 4 /6 (depending on sebected set of perfornance

< stanclards] section in-charges among the faculty members who will take over the role

of techical support from Mentor Institute after 1 ywar of engagement botween
Mentar and Mentee [nstitutes L

. hlmmmnmmmrmmmmwﬂﬁmﬂmu
vandards of |nstitute, for bassline assessment of nursing educstion using
pﬂmmmm&mmmmmuﬁnnwm
dkrawm an action plan for improvement, '

. hﬂmﬁmﬁmluw,w wme T—— t
where it needs support from & Mentor M hF'ﬂ

IMprovement,
* Indiscusslon with Mentor institute, jolatly develop an action plan incorperating mode
of engagemant / _ﬁhhﬂ.pnfﬁmummmﬂnim

et o work with Mentor for self-quality improvemen:.
8" mmmmﬁmmmh:uwuﬁﬁwm

hemrdhmumnrfnmnmdhmuunﬂudﬁﬂw.

* FEnsure timely availubility of resources for delivery of quality improvement program
as per mode of engagement [ intervention decided

. Mhﬂnmmﬁgmﬁhmmmﬁqmﬂm
interventions jeintly planned with Mentar fnstitte.

. mmmrmﬂmmmupﬂﬂnwlm-mmw
AcTion plan in its Institute every quarterly.

* Share the quarterty solf-sssessment of
Sikinit mmwﬂ-;ﬁ.m




* Inform UPSMF in case of separation from or joining to the Mentor Institute.

+ Provide any other support required for overall coordination of Supportive




1. Anti-poaching

Mentor nstitute and Mentoe Institute agree pot to directly or indirectly emplay, affer to
employ, or otherwise engage any employee, faculty, contractor, or agent of the other
Farty during the term of this Agreement and for a perlod of Twelve [12) months
thereafter withaut the prior written consent of the ather Party.

4. Confidentlalizy

Mentor Institute and Mentee Institute undertake to respect and protect the
confidentiality of all the information scquired a8 a result of or pursuant to this Agreement
and will not, without the other Farty's prior written consent, disclose amy such
mm-mm[mum,muumwnhmhw
applicabile law or regulation or is specifically autharised to do 5o hereunder or by any
separate agreement, expeciaily where the provishm of soch information is the object ar
part of the service to be provided by the Montor Institure.

5. Monitoring Mechanism

The review of Quality Improvement processes and interventions would be condiscted by
hﬂmhrmdlhm:]mmmdﬂwm

In the review meeting, Mentes ingtitute and Mentor Institute will jointly pressnt on

ground status update against the targets, consalidated (nsights from interventions, areas
of improvement which needs to be factored In the action plan

A copy of the quarterly update will be sent to UPSMF by the Montee Institute
fi. Termination of MO
Condition for Termination: MOL may be terminated I case of any of the fallowing)

EEIA).

Mentee Institute may terminate the MOU, If Mentor Institute fails to:

. mmmmhﬁwﬂmummwmmﬁ
engagement /[ intervention with tmelines, performance measurement mochanism,
el to support Meatee Institute for quality improvement: and / or

. mmlnmmntmmmmwmﬂnd-ﬂ
engagemint | interventlon decided in
mimumhm“m
%0 dayy; and | or '

= Mentor Institute is in breach of Claude 3 and 4 of this




+ Montor institure has been, or is in the process of being liquidated, dissohved, wound-
up, amalgamated or reconstituted in a manner that would cause o material adverse
effect to the execution of this MOU; and [ or

+ Mentor Instmate sues a Termination

. Termination on defauit by Mentoe lnstitute
ih-mrlmm-mrwmnthmu.ﬂhmlumﬁnhm:

I hrdqln-ﬁnﬁmhﬂ:uﬂuummﬂmlm.lmﬂwﬂuqmndruf
mmfm&nmur;ﬂmhmﬂhm:ummumm
ic, to support Mentee Institutes quality improvement; and [ ar

* Maie avaflabie the resources for of an
mdgﬂmmnmmmmmm#mmm =

. Hmhﬂ%ﬂ““ﬁﬂhhlumqu
mﬂﬂmm*ﬁmﬂnmwﬂmm:mhummmhlmnﬂuﬂ
Engagament between Mentor and Mentee Institutes; and / or

nhmnthnm.!uu-;fﬂullmh

. Hmmmthmm
Imstetinte commits a default in




HmmlmwnndMMnﬂHﬂumn:mhmhnlm
mutmally extended by Parties in writing

I Termination uo Mell becoming unenforceable

Ilmhmwmwmhhﬁhmﬂhnpdqﬂﬁmmﬂmhﬁw
mammmmwmmmmmﬂm

Any ommunication or other document which may be shared by either Party under this
mumumhmﬂqmmwhmﬁmmﬁnuﬂu
h}hﬂuihmtmnﬂmlnnhﬂnntumuummmhﬁlmrmmuw
mm:mummmmmmwlmnh
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Memorandum of Understanding

(Baba Callege Of Nurxing, Lucknow)

(Hereinafter referred 1o as “Mentor Institute” which expression shall unless it be
repugnant fo the context or otherwise, deemed to mean and include its successors and

permitted assigns|

AND
(Soi School af Nursing & Paramedical lnstitute)

{Hercinafter referred to &3 “Menbee Institate” which expression shall nless It be
Fepugnant to the cantext or otherwise, desmed to mean and include its successors and

Hereatter, f Baba Coflege Of Nursing, Lucknow).Mentor Institute and ~{ Sai
School of Nursing & Poramedical [nstitiife).. Mentoo lnstitute are collectively
referred to as Partles

Wherens,

A Gouernment of Uttar Praresh bas bees taking up various steps 0 establish qalisy
In the healthcare system in (he state: '

B Noursing cadre, which underping the: entire healthcure Eyslem, is one of the
components whare gus 'hﬁ“murl%-}lnhmﬂmﬂﬂdi

C Al present, ber ol nursing personned (=%F0) in the healtheurs
systom of the of Uy Frl:dr_:llmhﬂumllnpﬂnlrlnmrnur:iug
Institunions and ensuring gy B Bursing mummmﬂ

P s it 10 instill quality in Nursing education, Governmsait
the leadership of honorabile Chisl Minster launched Mission Niramuys
(“Mission™). Under the Mission UPSMF with the belp of its technical partner

lhnrﬂeﬂﬂmmrlm hwmmﬂuﬂu e play

F, i.r-ﬁi'hi:ﬂﬂﬂ# 0F Nursing, Lischnme) s amangst one of the selectind Mentor
Fstitute;

& L Sai School of Nursing & Pavamedical Institute. wiives
ﬂﬂmmmmm_‘\‘ﬂﬂmiﬂ; rﬁ . ) !"E'“r fnag s




This Agreament shall mMMHMMMMHﬂm
mmmmmm-mm:mpnmm_,ﬂmr:u.muj
MLV 10, 2024}




. lﬂmﬂﬁﬂmmﬂﬂﬁhﬂamqlﬂhlﬂmm[@]nnﬂwm
and share the haseline and quarterly validated scores on performance standards
(UPSMF would provide the activity tracker and o0l to track Progreds on

performance standards)
* Inform UPSMF in case of separation from or joining to the Mentor Institute, any

Mentee Institute,
* Provide any other support required for averall coordination of Supmartive
Supervision Program

Mentee Institute

¢ Orlent the owner, management, principal, faculty and staff of the Institute an Mol

and quality improvement process
& * Nominate the faculty and ensure canstitution af Quality Improvement (1] team in
mmwamm-m;ﬂmmwﬂm

performance standards) section in-charges among the faculty members who will
take over the role of technical support from Mentor Institute after | poar of

engagement between Mentor and Mantee fnstitutes.

* In discussion with @s Faculty, Principal & Owner, iWentify the areas of
m:ﬁqiltnngmmnnﬁmiﬂuwmmumnmmlmmme

they can do self-improvement,
* In discussion with Mentor Institute, jointly develop an action plan Incorporating
3 mode of engugement / | '_ | with timelines, pesformance measuremen

Wﬁﬁb"ﬂ wi Institute for seli-quality improvemen:

* Work with Mentar Institute in developing quality monltoring framework, which
'H_ﬂlhr'hﬂtuuﬂwpﬂfnmmafhrmiumﬂhhmu.

* Ensure tmely avallability of resources for delivery of quality improvement
PTOFTAm as per mode of engagement | intervention decided,

* Ensure In thme and spiries, dye participation of its facalty in training and other
Interventions joindy planned with Misiar Instinte.

* Preriodically conduct, with the belp of Metitor Institute, assessment and mprovis
action plan In its nstitute every quarterly.

. ﬂmmmﬂm:mipﬂfmﬁammﬂdﬂdlmﬂmﬂmm




* Provide any other support required for overall coordination of Supportive




3. Antl-poaching

Meator Institute and Mentee Institute agree not to or indirectly emplay, offer
1o employ, or atherwise engage any simplopes, faculty, contractor, or agent of the ather
Party during the term of this Agreement and for a period of Twelve (12) months
thereafter without the prior written consent of the other Party,

4. Confidentiality

Mentor Institute and Mentee Institute updertake to respect and protect the
confidentiality of all the information acquired as a result of or pursuant to this
Agresment and will not, withoot the other Party's pelar written consent, disclase any
such information to a third party (except UPSMF), unless it s required o do s by any
¢ mhwunphm“i:wmﬂﬂlrawmmmMu-hyuy
Feparate agreement, especially where the provision of such information i5 the object
wpﬂﬂﬁnnmmhwwmmlm

3. Meaitoring Mechanism

The review of Quality Improvement processes ind interventions would be conducted
by the Mentor and Mentee Institute once every three months.

Amﬂﬂﬁuqﬂ%ﬁﬁgiﬁt‘mmwm Mentee ltitute,
@  © Termination of MOU
mmq-wuhummmmmmﬂmﬂmmw

A Termination on default by Mentor [nstitute
Mentee Institute may tirmimate the MOUL if Mentor institte faifs 0.
« Develop an action plan in discussion with Mentee Institute, incorporating mode of

e —




= Mentor Institute kssues a Termination Notice in viplation of this MOU; or the
Mentor Institute commits & defaglt in compliing with any other provision of this
MO

In case of a nfllrm:hhlh,ﬂﬂlwrnﬂimtfhﬂIMEiﬂﬂﬂtHﬂtﬂq
Mentae hﬁﬂmdﬂuhnﬂlnmm[mm'}uﬂmhﬁﬂu
mmmmmmmmmﬁmmm'm:mhm:m
Period, Mentor Instityte may lerminate the MOU  with Immediate ellect and

M el
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C. Terminaton on completion of MOU Duration

MOU will get terminated on of MOU Duratien ;
. IhjhniuW' as specilied herein unless
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Mentee Institute -

. ﬂm“mnw.mmtmmmlﬁnﬂ#dﬂﬂm-

* Nominate the facuity snd emsure constiution of Quality
. mﬂuﬁ'jmlﬂﬂwmﬁﬁuﬂw who will take tver the role
of technical Wpport from Mentor Institute after
Mentar and Mentee [nstinutes




|

(P Ta gy

YyRTE 7 T
Jlll%ILEH.IJJ-H'H-'I" AR R
AL L "

Page b p




i Anti-paaching

Hmhmmuﬂiﬂmmlnnm“wym_ﬂmmmh
m‘wm“ﬂ“ faculty, contrurrar, or agent of the ather
mmhwﬂymﬂmuwnrm;mm
mmwﬁhﬁﬂtﬂhﬁmlﬂﬂumm.

wﬂm:hrmmnnrhmﬂwuﬁl rar by any

separate sgreement, especially where the pr such Informatlen s the abject or
mﬂlh-mmnu-ﬂmﬂdedhymmuml "
i Manitoriag Mechamiom " E

mm.ummmmmmwh ¥
thee Metster and Mo Institute ooncy evenvthroe months i




edfect b the execution of this MOL; and / or
. lﬂlﬂhﬂlﬂtﬂhﬂlmmhﬂﬂm ﬂduhnﬂﬁhﬂﬂu;ﬂm!hmu
uuummmmmmmmmmuﬂdmmm“mhmu

W ame of amy of thi above default, Mentee Institute will o 5 Defaul: Notiee asking
lﬂr_nw-yﬁnﬂﬁﬂmmmmmﬂu
romliance report in case i

Frriod, Mutrtee Instinute oy terminate ta MOU with ummedate effect and sammmicsn
the same to UPSMF In writing

FEagemant [ intervention with micharnizm,
ﬁnhﬂmhninmwuhrqﬂly ar

o Make svillabie the Ity Improvement program as per
mode uf vagagement | imtervention

o Nomunate the faculty and eneure oo Im Itn Institute compriving J
Hﬂm + i Felinm n-changs mémbers within 2 mpoths of
. i . eI yand far

« Ensure in tene and splfies, due of its faculty in tralning and niher
nigTventions planned by

Pyt _ i for the qualtty improvement
program (for ag trawed oost, wic.] a8 agrevdd with Mentor tnstitate
a1 por the terms of this MOU and 5 deliy camtsnies for s prriod of 45 devs: und / o
mlmhimm#hmaﬂimm:ﬂ?m
Merntes | L __._hﬂ-muthm;uqmﬂmmmm-

ARt .Illlmwrﬂutwmﬂdmuumﬂmildvﬂ

Fage Tof i
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(Babu Cailege Of Nursing, Luckmaw)

needs have been identifled.
mmtﬁiﬂﬁjlnmm

ﬁmﬂmmmm Institutions ang
: hﬁmilﬂmﬁuu'iﬂﬁﬂﬁmuhtm'm
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B Pemains By
EABE  rorLEsE OF AfUM 1IN
Ligrpfoia ()
n..,..l B Ardhane heilai. Name: lenul'ratap
F-’ri"-:rhj Title: Principal

hﬂum:ﬁ In the presence of-







of the wtate of Uttar Pradush are trained in private sector nu Institutions and
ensuring quality nursing education in these Institutions nnuub:ﬂ:.mn a long-term

E Aher rigorous screening process, 12 Nursing Institutes have boen
the role of Mentor Institute in Phase 1; identified to play

F. {Baba Coltege of Nursing, Locknow] is amongst one of the selectod Mestor Institate:
& (D Achal Singh Yodav Instiiute of Nursing & Poru

expresse Its willingness to wark with (Hoby Collepe of Nursin 1. 00
the quality of education at the Menwe Institute undsr the Seo .
Programs of Mission Niramaya TR P
"
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NOW THEREFORE this Memorandum of Understanding (MOU) has been emtered
mmmummwmmmhmm:
will assist in quality improvement of Mentee Institutes across Uttar Pradesh.

consideration of the mutual covenants, promises, assurances, representations and
provisiens set forth herein, the Parthes hereto agree as fallows:

1. Duration

This Agreament shall come into effect on (5 2023] (hercinafter the "Effective Date’)
and shall continue for a period of | [m]rmff'mlhunf“ﬂ'ﬁ JU24).

1. Obligations of the Partics i .
Mentor Institute '

. Inmwmhumu.wnurmﬂmmﬂnjuﬂﬁu!nﬂm
hﬂmrn.ﬂ’nqihd.hrhnﬂnmnfmhduumuhmm Institute
ﬂﬂmmuﬂmdeMdmmmb
Wmmm&mmﬂmﬂmﬁrﬂmm

. Fmﬂnuﬂlﬂuhrﬂummﬂmﬂlmmmuumm Education
me}nﬂﬂﬁmhmtuhﬂ'ﬂmw]

* laform mEmmmﬁmm_m“mm“i

. H Eﬁ {HAN Page3oig
o




Ll

mmwmmmmmuﬁmum
standarda)

Infarm UPSMF in case al separation from or poining 10 the Mentor imtivte, any
Menter Institute.

mmmwmhmﬂmﬂmmﬂw
Supervision Program.

Mentee Institute

w

m-mmmww#mumummmum
dquality improvement process

Nominate the faculty and oveure constitation of Quality Improvement (QI) team In its
mulnrmprhm;_:hmhlmimnufﬁ[mmmlﬂmﬂlﬂﬂfm
mlmuﬂmm-mwrmummmnﬂmnmmm
of technical support from Mentor Instite aher I year of engagement between
Hnﬂn-ﬂl'lrﬂﬁlwm_n.
hmﬂnmunmmmmnﬂmﬂm
iﬂtﬂlrdsﬂmnumhrhm!mmmﬂmmmm esing
mwnﬁ;mmumm&m-mﬂhmmm
drawn an action plan for improvement,

In discussion with its Faculty, Principal & Owner, identify the areas of improvemens
uhn!nﬂmhmﬂhﬁwh:ﬁrﬂ'ﬁmmhrmhﬂ

Ensure timely availabilty of resaurves for delivery of quality improvement program
&5 per mode of engagement | interveation decided,
Emﬂhunnd:#ﬂuduplrﬂ&pﬂmnlmhmhyhuiﬂquﬂmdﬂr
Iterventions jointly planned with Mentor Institute
Periodically conduct, Mmﬂwhﬂpdlhlmlﬂmmﬂw




. Hnmurﬂlmuuﬂmhmnrﬁinwuhﬂmmrm
- mmtﬂlﬁwmhmﬂlm:ﬂHﬂm
Supervision Program.

1. Anti-poaching

Mentor Institute and Mentes Institure agres not ko directly or indirectly emplay, offer to
mﬁﬂ%*mmmm,mmﬂﬂhnﬂﬂr
Hﬂrh'h;rhmurﬂmummm. mﬂnfmiﬂ].m
mwﬁhudmpmﬂmmﬂmmw.

4. Confitentialiny

5. Monitoring Mechanism

The review of Gualiry Improvement processes and interventions would be conducted
hhwmmummmm )

hﬂh‘ﬂﬂl‘h’“lﬁ‘;_"ﬂﬂﬂ.l_ and Mentor Institute will |ointly present on
rmdmmmmhmuﬂhdhnﬁuﬂm Interventions, areas
ol improvement which needs to be factored in the action plan

;mﬂﬂ;qmmﬂnhmﬂmUHthﬂuHﬂmim
6. Termination of MOU




Delays in delivery of the quality improvement program through the mede of
mlfmmdidiﬂlnﬂummmmmmﬂhﬂ
quality fmprovement in the argas identified and such delays continues for a period of
%0 dayx; and [ or '

Mentor Institaite is in breoch of Clause 3 and 4 of this MOU; and / or
mﬂwmhmthhﬂum-dhhhﬂhmmm
up, amalgamated or reconstituted in 3 manner that would cause a material adverse
effect to the execution of this MOU; and / or

Mentor institute issues a Termination Notice in violation of this MOU; or the Mentos
Institiste commits a default in complying with any other provision of this MOU.

In case of any of the shove dofailt, Mentee [nstitute will lssue o Default Notice askdag
Mentor institate to rectify the default within 30 days ("Cure Perfod?) and submit the
compliance report. In case, Mentor Institute fails 1o rectify the default within the Cire
Period, Mentee Institute may terminate the MOU with Immediate effect and commuricate
the same to UPSMF in writing.

B. Tormination on defmult by Mentes institute
Montor institute may terminatn the MOL, if Mentee Inctitute falls i

= Develop an action plan in discussion with Mentor Institute, Incorparating mode of
engagement / intervention with timelines, performance measurement mechanism,
ﬁ:muﬂ Em ogpdesilin program
reEsoLroes ol quality lmprovement
‘mado of engagement / ntervention decideds and / o Tl
Nominate the [aculty and ensure constitation of QI team In its institute comprising 2
nodal persons + & section In-charges among the faculty members within 2 months of
engagement between Mentor and Mentee Institutes; and / or
Ensure in time and spirits, due participation of its facubty | training
interventions planned by Mentor Institute; and / or ) P
Delays the payment relating to the financlal support for the quality improvement
program (for e travel cost, stay, infrastructure, ete.) as agreed with Mentor
as per the terms of this MOU and such delay continues for a period of 45 days; and / or
+ Mentee Institute Is in breach of Clause 3 and 4 of this MOU; and / or
+ Mentee Institute has been, or is in the process of being liquidated, dissolved, wound-
amalgamated or reconstituted in o manner that would cause & material
Enmlhlmwﬂnﬂnfﬂﬁhtm:m&hr g Sdverse
Mentee Institute issues 3 Termination Notice in vinlagion of this MOLU: ar the
Instinute commits 3 default in complying with any other provisian of this MO, i

hﬂﬂflﬂ?dtﬁ'ﬂﬂﬂﬂﬂﬂlﬂhﬂﬂlﬂfhﬂhﬂ!ﬁumlw
Mentre Institute o roctily the default withia 30 days ['Care by,
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Period, Mentor Institute may terminate the MOU with immediate eflect and communicate
the ame tn UPSMF in writing.

MOU will get rerminated on completion of MOU Duration as specified berein unless
nuhnﬂyumﬁuhrhrﬂulnwn;

B Termination pn Mol becoming unenforceable

In case due to any act or event, which is beyand the capacity of Parties, renders the Mol

vubstantially or , withs rerminate this Mol wath
Thiradiate L_mm'l*lﬂr unenforceable, erthor Party may

7. Communication
Anly communication or ather documesit which may be shared by either Party snder this

@ 10U shall be given in writing in persan or by pre-paid recarded delivery post, emsail or

by facsimile transmission. In relation 10 & notice gives under this MOU, any such notice or
other document shall be addressed to the other Party's principal or registered office
address as set out below:

_ Rasiepinetituly =~ =00
Tek JrmyosfzT | Tel: 8386393082
Fac ¥ Fax:
Entiail: b beyme nbee e n b -ty Emadl: dasyfoun
| Contact: 3w 8 845 49, Contact; 9791647644
With a copyto: & pai | With a copy tar_{JACKHE

A Amendment

& Wm to this MOU shall e made by mutual writton consent of both the Parties.

9. Governing Law and Dispute resalution:

mmﬂhmﬂhﬂmummhmmm
Mﬁnmﬂmumﬁ!quﬂﬂufmm, In cass
Parties fail to resolve amicably, such matter will bn addressed under the guidance of
Secretary, Uttar Pradesh State Medical Faculty.

IN WITNESS WHEREOF the Parties hereto have duly exscuted this Agrsement ag. of the
date and year hereinabove first written, -
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MEMORANDUM OF
¢ ASSOCIATION

Hhmuriumu-dnlmruunhfﬂlumﬂhm.mﬂmdhrmm
scances Colege of Nursing, Lucknaw

LUeCEMBER 2 2027




Memarandum of Asgogiation

Utiar Fadesh Stais Wedial luuhf.wmw hmbigh Secrrisny
LPSHIF having ita regictered office. Maty Medics! Faculty 5, Sarvapaill, The Mall Avsnue.
Licknow, Uttar Pradesh 225001 [herematter refered th 26 “Uttar Pradesh State Medical
Faculty™ or “UPSMF™ which expression shall unless epugnant to the contet or mesmng
thereat be deemed te mclude it sucrmuors and permitted sisigned in either 2o

AND
mawmmumm_#mm

(herpmafter referred to s “Mendor Insthute” which ecpressian shall anless it oe

repugrant io the context or otherwite, deemed 1o mesn and mokade It siccesion and
permated auugns)

Herpatter, Uitar Pragesh Stete Medcal Faculty andd Baba Edocational Society, Insiaue of

Fafamedical Sciences Colege ol Muning Luckrmw Mestor insgitute are collectively
rederred 1o m Partien

Wheermaa,
A Goverament of Uttar Pradesh has bewn taking up various steps 10 extablish quality in

The Peeadthcare syntem i the state;

B Mursing caore, whath undecping the entwe besithcare wystem, 5 one of ihe
Mmmmmmmhﬂ#w

L At present, wbuantal nember of nrsing personned [¥S) i the Realthcare wstem
ﬂmﬂmHMrHﬂﬁnmhﬂtnmmnﬂh;inﬂWMmﬂ
enswing gquality nursing education in these institutionn wogld ersure 3 iong-Eerm
mpact o hedithcare im the stade:

DL b 3 pursislt b instill guality in Mursing educatian, Government of Uttar Pradesh i th
eaderinip of honovatie Chaet Mgt launched Mission Nirgmeys [“Misslon”| Urder
the Minsem, LPSKMF witk 1he Pttt of #ty techrigal partner Bpiego, amangst varioe
romponensts, hay abo conceptusbeed 3 Sepportive Suparviion Program, wheren
mertor insitutes (High performing imytitutes) have Been identified which can support
fow-peeforming instiutes [“Mentes Inutitutes]”) to perform better. This will be 3
mandatory improvement process wharein qualty within each inutitution will be-
ernured and Inked 10 incentives and panalioy.

E. Norsing lentautes which demanstrats better gualtty while imparting thi curricula, wil
mhn;mmmnﬂtmmhmt’mwﬂ:ﬂh
mpronng Guality of nussing education;

F. Afoer rigortus scraemeng prociss, 13 Murseng instituted hive been identited bo plary the
rike of mantar institutes in Phase 1




G Hpbe Eoucdtiangl Sociwety, Incidute of Parsmedisl Sciencen Codege ol Murueg
Luceraw 3 Fmisngyl aie of the seesied Mentor sstiaie

NOW THEREFORE ths Mernosandumn of Asocisten (MOA) has Been ontrrod Setewen the
Parties under Sopportive Supervivon Program whersin Mentor ingitute will assist m
guality improvement of Mentes Institubes acrany Uttar Pradesh i consderation of the
Ll covenantl, promaky, Fiurance, representatons and provisions set farth beoes,
e Paities Pereto agree i foflows

1 Duration

Fhis Agreamant shall tame mio effect oo (02 12,2007 (Meiewnatier i “Efective Date') art
Wil continue for & period of § five) years ending os 01.12 2027

1 Obligations of the Parties
Menior iRstitute

*  Work o sustam snd hathe theii gwn clinical and teacheg vandards in conwuitatng
with UPSMS and Ihpiegn.

* Emuﬂﬂ:ﬂlmmnﬂdtﬂpﬁ.ﬂnhummhmlmlhuﬂ
mummnmmm.mymmmmm
mam:uwmmnwhurhmtmhmn.mf
WINRutes] However, findings in sssrmament condetted Hoough UWPSME el be
deerned as Fmal

. m:mmmhmmﬂmmuﬂwm
it least % yoany, mmmmnnmmmnmm
Annexare A

. mﬁmmiummmmﬂmli
potentisi mentors <4 hmmﬂn :pﬂ_._ al tachnical
support from UPSMF post & manithy of L

& [Fstablah, nhmmmuﬂmhnﬁmm-mnmﬂ
Wettar institute as per specifigatons mentioned in Annenasre B

# mmrnmﬂmm:rmnmmm any
rertrfaed Mentur (facuitty)




Litar Fraderh Slate Medwal Faculty

= Tan twe latulty members entified by inettutions. 4y mentors and certfy 1hem i
mentns in for their ghility b ke up mestoring fole independecthy,

* Support in magping meehor with mentee insttution foe quadbty improwemens process
ardl doveiaprg monetary framiesan Belween them

» Conduct peviedesl msenment af Mentoe intitute and Menies intige & per the
reguinemrent af this Wad,

* Owfing gisdelnes lor guality smprowernemt snd quality accreditatian of Mentoe
IrtlulEs

. InmmmmﬂﬂimlmrHMﬂHmmuy
other Memior Instituted (recognised by UMSMF a5 Mentor Instutes) belore external

» Grade Mertar lmiifute based on thew parformance in mestaring and other nurng
LAt N indiatives

* mmWthuﬁn.mmimmlm

¢ buue necessary dinectives, puidebees, #te bam time-do-time to develop candurive
eewirgnment for Supporthve Supervision Program 1o contnue

* tegate Sopportive Suparvesan Frogram wih other compensnts of  Missaon
Wi v

UPSMF will only provide need-besed techmaal spont 15 the Meator eatitute sfter
successial canatitution of G team in Mestar snd Mentor Institutes, ar six marths from
sipmung af this Mo, whicheses i earfier

1. Cost of Tralming

UPSMF through it wechnical partner shall bedr 2l the cont of Iodging pertaining to
tainmgs specified in Milwstonn LR, whesess the iespecttm Mentor institate shel basr the
Iravel totl pertaining to the abewemantioned trainimg. Cost of other traimings during
Pimparaiary Phase snd Pilot Fnase 1o b= borme between Montod Institute and Mentes
institute Mol mutomcs as atove However, after successtul completon of Pilot Phase,
Mentor instute may in dscunsion with Menten imtitute, deviss mechasism far thangng
spropeiate fee fram Mentes irtdute for Supportve Superdsions serviees

4 Cont of Asseszment
Resgoctive inatitute | e huhlﬂll:fll-ﬂﬂuhﬂhﬂ:ll'lhlﬂhlﬂ"ﬂ'h!-ﬂﬂ:ﬂ

hUHﬂanH-mHtﬂ:nuIﬂmmurm hmﬂmm#

hesene by Mertes mwﬂlmmdmwwn
p”m Foge 14




condutiad in Mermtar rstitute by the team of UPSMF or peer atseisment theough other
MWeritor Instiuie, the cost of such sssesument shall be bomne By Mantor rstifute.

%, Mowement of Experis

in gase any ong or mane certified Memor (Taculty] decides to leave the certified Mentor

Mstitute, for reasony beyond the control of certified Mentor Instituge, rendering cerified
Mentor Institte witheut any centified Mentor (faculty], such certified Memtor inssitute
shall Imemediately identify and nominate ancther faculty from G team of s ietitute 1o be
.wm-dmmmmmwm-dmm
shall within 15 days of receipt of sech information, through 1 parteers, conduct
assessment of potantial mentors proposed. Bn case, potentisl mentors qualify cunng
agsessment, UPSMF shall provide due certification 10 such potentis] mentor, b case, none
of the potential memtors, as proposed qualfy during assessment rendering Mentor
Ingtitute whout any centified Mentor, provisions of Clause BA of MoA shall prevail. Tid the

time UPSMF conthacts assesument &y mentioned above, such propossd mentor may
mmﬁmﬂﬁmwhhm

Shoukl 3 new facolty joln any cortifiod Mentor Institute, who in Ity eartier amployment
was with anather Memon Instaute and worked a5 certified Mentor (faculty), such Mertor
Institute will ensure that faculty & paet of QF team of the Memtor Institute snd inform
UPSMF about the joineng, UPSMF shad cognize, assess and update the list of cortified
Mentor {faculty] available with the Monfor Institute, Should & Facalty, who worksd &
pertified Mertor (faculty), in ity earfier employment with another Mesitor Institute, joine
any non-Merted lnstiite, such Taculty will tesss 10 be & Mentor (facuity).

N
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7. Data Collection, Storage and Publishing

Data on the quality imgrovernent standords, input, m:lprﬂuh-dh:li:nmwln b pait
of the State medical faculty datsbase and will be published from time to time o per the

decided timelines by UPSMF, Mentar |mstitute will support UPSMF in providing the data,
pertaining o the Supportive Supervision Program, as sought by UPSMF froe time to time.

. Manitoring Mechanism

Tho review of Quality Improvement processes and interventions would be conducted under
the chamanship of Principal Secretary, Medical Education, Government of LMiar Pradesh
arut kis/Mer tsam pnoe every month,

In the roview mesting, Mentor institute would present on grownd status pdate against the
targets, consoldated insights from data collected and highlight areas of improvemant which
can be shared be shared with relevant wiskeholders

Baszed on the update, the decisions wil be made regarding.

s« Stakebolder wise action items with timelines;

+ Solutions for identified geps | challenges identified;

« Amy other area requiring probiem solving.

4. Termination of MDA

Condition for Termination: AMof may be terminated In cae of amy o ihe telloweg

UIPSME may terminate the Mod, if Mentor institute faik to;

« Maintain a minimurm of 25 parcent of established standards during periadic masssments;
ar

s Obtain Certificate of Mentor rom UPSMF; and / or

s Support in Improving minimum 4 mentor institutes annally 10 emure the status of

Mentor Inulituie, where snrusl period dhall start from Certificate of Mentor msued 1o

Mentor institute by UPSMF; and / or

Institutionadize and operationalize Qf teams in Mentor and Mentee Intitutes; snd / o

mqmymmhamm;ﬂm

Operate Nursing Education Stisdy Center (MESC): and / or

Retain at keast 2 potential mentors as certified by UPSMF far & continuows period of &

manths; and [/ er

W Hm‘hmmﬂ“m

in case of any of the abave defaull, UPSMF will ssue & Default Notice asking Mentor tnstitute
1o rectify the defaudt within 30 days (‘Cure Period') and submit the compliance repart. I

Mlﬂ s Pt 13
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cts, Mamor jmudifute fain 1o recidy the default within the Cisre Pariod, UPSMF may
iermmaty the WMol with mmmediite slect

I Terminatien an semphetion of Mo Dyrgton

Mod will gt tprminated an completion of Mod Duration @ ipecified herdin undess mutually
satentad by Partes m o widmg

€ Tesmenation on Moh becoming unenforceatile

In c2se duz to any act or event, which n beyond the capacity of Parties, renden the Moa
substantialy or completely unenforcesble, either Party may termmate this MoA with
immediats nflect

0. Teerenption by 30 benanpss dovy notice

Either party may terminate thin MoaA for say redson on 30 business diys' motice 1o the other
party

10 Commisnacation

Aty commmIcation of ather document which may be sharmed by sither Party under this Mad
whiall e gean i writng o penon or by pre-paid recarded delivery peat, emall of by facumile
transmissian. in retation to 8 notice gren under this MoA, any such notice or other document
shall be eddressed ta the other Party's principal or regatened office addness as 51 oul below:

UP. State Medical Fazulty | Mentor Institate. - =
| | '
@ covtact: secretary Contact:Printipal
Tel: F537- 2205564 Tel 9044574644

Emad: upmedicalfaculty@upsmfac org | EmalidearchanachoutiznBb @ gmad com

11 Amendment
Any amendment to this YMeA shall be made by mutua written coment of both the Farties

i"—.I-ll'.I-l-




12. Goveming Law and Dispute resolution:

This MaA shall be geverned by and constrond in accordance with the laws of Indie. Parties

shall resart to resobe any disagreement [ dispute [ grievance amicably, In case Parties fall 1o
resohe amicably, such matter will be addressed under the yuidsnce of Princpal Secretary,
Medical Education and Training, Governmend af Uttar Pradesh.

EN WITNESS WHEREDF the Parties hereto have duly executed this Agreement as of the date

and year hereinabaye Lirst writtes,
Siate Medical Fatulty institute of Paramedical Sciences College of
Misrsing, Lucknow
By
| ™
i I .'i:h
Name: Dr.

; ' FrrHAN
| Titl: Principal B AREHAL 1 CHOUAY

| BABACER | F AL
-'1|-||_1||._|.- o ik
Inthe presence af g ke im- GESR 0TS
" EHDIAT, LLCKNON S0
| Witness '

e
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Anngaure &
Koy activities of propesed merdor Taculty during gusity mmgrovement procew

Underge mentorship traiming snd efevant process under guidsnce of TA [lechnical
agENCY) io attain mentdr cortilicate.

Conduct all relevant traimings of own faculty and take forward the SBMA process = their
own Institutes,

Will coardinate with Mentor institute for taking forward the Qquality Improverment paces
@i Eheir iabitutes

Facilitate = itwntification of resaarce persons from Mentes institutes
Coarcinate with Mentee institute 1o select the package for quality Improvement,

Faclitate Standard Based Management and Recognition process in Mentes [nyiutes
Faciitate periodic ausessments and action planning.

Concluct reverws with Mentee Instituley, authorities and staft.

Conrdinate with different itakehaiden of Mentee Iratiute snd thelr own instityle
Coerdinate with LIPSMF and TA during the mentorhg process.

Annguure B

Eaclugive space a1 loast 400 sh. with seating arrangemant (At least 10) for any visaors to
Team about guality nursing education

dentily one accountasble person (from exsting lacully) who would look Wty ceerall
operatons and share

correspandence contact detaily (eenail contact number, etc )

Ensure svailability competent Technics| mlum:nmﬁmumhmdmu
uenes of asprants

Compile repository af rescurce material (hard & soft|

Documentation of guality impeavement journey, Innavotiaon, best practices (cee stadies,

- videos, pictures, tertilicates, stc.)

et up virtuad platiorm for remote accews [optional)
Ensurog stay arrangements for visitor whether paid or unpaid

C reeen
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eRpKmes

This Memorsndam of Understanding “MOL™) o made in Locksow oo ths (ke 068 day of
Ehetiher, 2023 Hy and beraeen
i EbebMed Edventures Privade Limited, & compuny incorporsted wunder the Comgames At

2013 hawing its office ot 141, Kutchery Hosd Mylapore, Chennal 600 004, Tamil Nadu. bndls
mwhﬁ-mﬂﬁﬂnhmﬁmhmmun

i *L,.cn:l=l-" "F"#-l:i"'a'ti.lﬂ:l-". ;
Soraigu i -5#»:::-4! -

Mmmmﬂm-mum-ﬁnﬂm-'m'u
weirvidunfly = o “Tarey”

WHEREAS:

EbekMed 1w @ [00% subsichary of Ebell Languags Loboramorses Privese Limited, s autboreed et
Selivery partner of OFT. [t provides quadity Healthcare English lsngoage solugions (*Nursing™)

i fearming colieyes, destned-1o Liniversitss, working heslthears professingnls md bospitals aonees
@ indie EbekMod hus intreduced spechalized cowrses fr sudems sudying in modicne, nunieg,

phyzioiteragy: und pharmescy siresms.

S e e ot

mlﬂtﬁmnltd:ut—lh-h:qhmmm,'hmmm
Insmmcs (s evefore inbereited 0 sEsocating with Fbhekbed w offer these heshhcare
English courses. EbekMead i agreed 00 the samwe sebject 80 certain termy end conditions

mutually sgreed betwenthe Farties.

The Parties are Sesicous of recording the terme of the oollaboration agreed io between thas

i
PR RIS
paBALCE &.‘E“? .
o MRITT




ROW, THEREFORE, in consadermtion of the matunl undensisndings anil agreemanis =80 ol
here in, the Parties hereta bereby agree a follows.

1. TERM

L.1. This Med) shall come inio effect on this date sd shall be valid for o pericd of three years
(“fnitial Term™) unless othorwise extended = wiiting by the Purmies or terminated in
aceordance with the terms herpof

1 GRANT OF HEGHTS
I.llm“hﬁ_r 0 Ebekivied the exclusive right to train and conduct the
$ Nursing Cenirse within the preméses of the Institutions and EhekMled hereby accepls the
e

3, DHLIGATIONS OF ERFKMED
3.1, FhekMed shall plan with The [mitution for the condact of the pourse,

3.2 Eekhed shall provide the Prepamtion Provider Certiflcae w The Insginaion,

53, EhekMed shall sasisr the wstingion in creating awaresess anongst the parents and
studests on U importance of English for betier carcer epponunitie.

14, EbekMed shadl provide the nocesiary course materinl for each studest accordisg bo their
amgunge irvein

35 EbchMed shall depule prequéted mamber of trmners v the comdoct of fwe-ie fuce
Ry s

16 EbekMeod shall privvide & dealynaied covedinator for smooth progress of the programes.

1.7, EbekMnd shall compiete the course fior each haich m five monibs froen the dsie af
COmMencensiL

1% EbekMed shall conduct the Cambridge English s for kevels A2-H) ami B

§9. EhekMed shall conduct OET Pulse for level BI-BL
0 Ebelbded shall be respemsible for the cou
I:mm T d CHET il
Imid by Cambridge English s OFT.

L1 PrekMed stall provide the resalr of final exams 10 The Ismitgion.

L




ebek med

112 BhekMed shall hand over the Cambridge English and OFT Pubse Certificates 1 The
Instititson in he harded cver 1 the students

%1k MWMMWMHMMﬂ“HIEh
proparmion for OFT exams.

4. DBLIGATIONS OF THE INSTITUTION
4.1 The |mstitistion agrees im cremting awareness amongst the studeres studymg in their
. Frarsing and paramedical colleges sbout the introduction of healthcare Englosh counes,

4.2. The Insitugion ngrees i wiick an & sultable time table for face-to- fce reming.
uﬁhhﬂmhﬁmu-mhuﬂmmmm;-

44 The Institution shill share the dessils of the studestts in the fomat given by FhekMed for
ereation of lagin credentialy,

4.3, The lestitution shall provide proper space anil seating sllocation for the FhekMed fraine

At The lstination shall noe eeploy o use EdbekMend tuinen fie 3 years from the end of tais
mEreemes.

A7, The lstinion shall prvvide sadio vbsal facilities in the classroom.

4.8. The Instinuthon shadl provide high speed intemet for the conduet of clases and ey,
. I.'D.Thlﬂumhﬂmlmwﬁ-nwlﬂhmMﬂhm

410 The Institutson shadl select o date for e fiml exams

411, The Institission shall provide clasrooms with Righ-speed Wi-Fi imemet for the conduct
ol final exams.

!,H'-'J""-'-'-'-' Y
n-rHHT.LI.Eh'-'- 55 allimad
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ebekmed

s el

6. PAYMENT TERMS

6.l The stadents shall pay in the foes directly to the Ebek as fnllowa:

B L.l The commse foes shall be paid in two imstallments. The flrst malbmen of 50% wdl
be paid befory the communyement of Bace-to-faoe traming. The balunce 0% will be
paid af the end of the 15 week of the courie.

.12 The ctnirse fees con be paid by chagee or Demand Deaft in the nase of EhekMed
Edventures Prvate Limaed. The paymest cun abo be made directly 1o FhekMed's
Bank Account

- 6.2 The bnstitation shall facifitme collevtion of fees, an bebal{ of Pk Med, fmm the sodemes
who enmlied in the Migvieg courses.

T CONFIDENTIALITY

.1 Each Pany shall keep comfidentinl sad shall nt without the prioe comsent in writing of
the dEschoving Party cogry or dischose 10 any thind purty the conterst of any documents or
Iﬂ::m Lm#lmjﬂ;ﬂrw--h o ﬁh iy
& comlidentinlb scquired or received i writing, or in any tangikio
1o s “Canfidential nformation™.

L EMPLOYMENT

K. The Instihstion shall not ke in to employment on & full time or part e, wn of
EbekMed"s trasners for 3 vears firoen the end af ghis Mal) ‘s e

T TERMINATION
9.1, This MOL may be terminaind:

W.0.1. By unanimows consent sfier clesring all pending dues on cither alde.
12 In the event af any lawfisl sushoriry ondering the Parties 1o termimate this Mol |

1 AFPLICARNLE LAW AND ARBITRATION

W Thos Agreement shall be governed by Indien faw.
102 Amy déspute arising ou of ar i connection with:

'*ﬁHMﬂ ! I | it -'“I::fﬁ"'"l:;":;_";r__q;ﬂ._
h‘ﬂhﬂm:ﬂﬂ,ﬂ:' wdance w L --ﬂ:"-"jlg.il'-gr.-h.:-q.a..-_;.h..-ﬁ .
CEDETENOT Wi o 4
L F.'ln'
" wﬁ i
ﬁ'[l'ﬁl;ﬂll |1 e i)
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Concillation Act, 1996, The arhitration shall be conducted by tyree (1) arbitmtors with
euch Party sppointieg an srhitrator and the twe 3 ﬂﬂqﬂuh
whind 1 ﬁ_-nﬁhm“ bee Crnghishy,

103 Mo Party shall discless 1o any thind party excop iegal advison the exisience,
wwmﬂq-ﬁﬁ.wmﬂhhﬁ'kmﬁ

IN WITNESS WHEREDF the Parties have o :
e eleruied and deliversd this Mal | m of the
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1. Objective:

Thiz Mall dated: 08 10 2011 a feor collaboration Between the sforementioned parties lor the
purpose of dinical practice and on-the-sab training of Buring snd Paramedical students. As a part
of thiy colaboration, stuterits will be sliowed to conduct their dincal practicn and an-the oh
training at the howpital to improwe their practics siills and make them mare industry ready.

2. Description of parties:
Thix Mo} s entered betwesn the partes

Baba Hospital B College of Nunang, 56, Matiyari, Deva Rosd, Chinkat, Lucknow, herme refereed 1o
as “Inatitute” actng Thiough ils suthoriced regresentative ~ B K Vajpayes, Director

A

Chandan Hospital, Feceabad Rd, Vijgysn Khand Gome Nager Lucknow Utar Pradesh 726070, feren
reflerred th o “Houpital”™ acting throwgh it authorized representstive - My Asmita Singh, Chandan
Hospital

3. Responsibilities of Baba Hospital & College of Nursing, 56, Matiyari, Deva
hd.ﬂ!lhlnhn:
Prowite list of students sxpecing 1o undergn cinical practice and on-the-mb traming &t
1Pt hospital a1 the beginndng of aach yesr and ot such times as mutaally agreed upon
. Create and share cinical rotation plan and schedule for or-the-job training of sach of
the puidenits with the hospital in advance, aligred to the relevant Ingkan Nursking Council
. Deent the students on appropriate protodols and behadour prited 1o sending tham to

the hospial
v, Appoing & faculty point person for each batch al stutdents Tor the hosgital to coordinate

with on 2 regutar basls
¥ Provide sauch tispport o may be required by the students ard the haspial foe the

| Designate specific arsas of work bo the studerts based on their dinical roatios alan and
ve-Lhe-jol traiming newds

i Orient the haspial stall oo the wmmmwm-um:m
experence 10 1he students 88 the horptal i




sl Coordinate with the matitube bo align on the learming nesd of the studerts snd plan for

sppreqiriete an-the-job 1rairng

& Mpnitor the students’ progress and repor any isues with sy sifivudusl tudents back
10 the inatitute

v Provide gxperience certificaies to the students based on 15 15me spent and work
the hoxpital

wi.  The hospitals may coraider to provide job offers to such students as they see fit based
on their perfprmance durng the time ol the hospitsl, upon successhul graduation

5. Non-Financisl:

Thit wouwtd be o non-financiasl Mold betwesn both the parties, with the sole purpose of imgoving
the practical skills of the aursing snd peramedical students 1o make them mone ndustry ready.

6. Duration:

This Mol will come inta pffisct rom the date it & signed and vhall be valid for 3 msimum period of
3 yesri. The MoU ot im s scope and peviod may B setanded bn mutuel cotaeat o requeed

7. Tesrmination:

Either party cam terminate the Mols by giving a minimum of 3 months' notics period. Tesmination
may anly be considered after ol other efforts in good faith have feled to resolve sy ssues or
voncers, #nd the ssme han been communicated in writing 1o either parties.

B. Miscellaneous

W a1 any time during the continuance of this koll, the pedformance in whole of in part try asry of
the parties m prevented or delayed by reason of the occurrence of force majeure such s act of
God, pancemic. epldemics, quaranting regulations, flood, earthguake, e, explosion, war, il
oomenofion, urrecton, embargo, noty, lockouts, labour Ssputer or olher evert bevond the
rascnable control of the party conoernad, then the oblgation of such ety shail be suipended
far such peeiodd a8 sch force majeane svent may subsist, wpon notice of such evendiusity being
van by the aflected party to the othar party within 1S days rom the date of accurmence thereof,

Neither party shall assigr this Mol without the prior wiitten consent of the other party, This MolJ
eodtairs the entine usdaranding and sgreement between the parthes with respect to the sublect
matter cortained heredn, and no walver or amendment af ary of tha provisians shall be binding on
the parties unless comfirmed i writing. Thits Moll may be executed in counterparts, sach of which
shali e deemed an Drigenal b whech fogetfer stha Corabiule Ome Sl 1 ki nalrines

Tor Ratsa Minspital & Colinge of Nursing, 117 Chardan Hosedal, Faisiued R,

54, Mattyart, Deva Road, Chinkhat, Vilayant Chard, Gomii agar,

Luckmom Lastkng_ Uftar Pradech 238010 .-':;L'
Same WL i, Vajpayes "

Dragratir Girecine
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Memorandum of Assogiation

LIPSMF hawing ity registeted office. State Medical Faqulty 5, Servapall, The Mall Averwe,
Listknw, Uittar Pradesh 216001 {he=winafrar referred 1o o “Uttar Pradesh State Medical
Wrwmmﬁlmwnummumm
theteat b deemed 1o mcude i3 suctesions and permitied assigned in aither cass)

AND
mwmmﬂmrwqﬁ_#ﬂmm

|Ferwinafter referred to a5 “Mentor instRute” which expeession shall unless it be
TEpUgNant to the contesd or ctherwie, deemed to mean and intlude It Sucopsans and
permitied sxugny)

Mereatter, Lttar Praciesh State Medical Fatuity and Baba Educationsl Socety, Instityts af
Paramedical Sciences College of Murvmg lucknow Mewtor wnskitite are rolagiive’
riferred 1o a2 Pariies

Whereat,

LS mﬁmmmmw‘wnmmmmmm
the: heshthcare siiterm in the state,

lmﬂnuh.nhﬂnum;hqmwnﬂ“.-mum

C umwmlrmuqmmrhhmm
ummumwnmmmmnmmw
MMWMNMWMM:MH
smpact on healthcare im the state:

O its pursult to insti quality in Murying education, Governmant of Littar Pradedh in the
maderifin of hancrabie Chied Minster unchad Mission Niramays (“Mission”), Undsr
the Mission, UPSMF with the: help of fts technical partnar hpiega, amongst variou
(ompanests, had #lo conceptualited & Suppartve Supervison Program, whesmin
mertar institutes (High performing instaistes] have bonn idertfied which can wpgort
iw-perfnrmeng imitihules |"Mentes institwtels]”) to perform better This will Be
mancaeey improvement proceis whevein quality within edch imititution will be
efsured and beded 1o mcentves snd penaltes,

E Ihnrqhﬂ::m-hthhw-nmmhu-ﬂ#mtmﬂ
m-ammmmmmmmrhmln
mproving gualily o nurung sducaton;

7. Al rigedous sreeneg procens. 13 Nursing institutes have been identified to play the
vobe of mesrtar instttutes in Phase 1)




\ttar Pradesh State Medicat Faculty

= Train two fatulty members identified by instuticns as manton and cartify thamn i
renbor in for their ablity to take L mentoring role independertly,

* Support in mapping mentor with mentee istutions for gusity improvement process
anc deveoping mangtary rimework between them.

& Conturt periodical sssesument of Mentosr institute and Mentes inititute & per the
requarement of this oA

* Dufme guidsings for quatty improvement and quality sccreditation of Mentee
Instt UL,

& In dicuisisn with Mentor inatttute, Facilitate peer evaluation of Mevtes nititutes by
ather Mentor Inatitutes (recognitec by UMSMF a5 Mentor insttutes) before external
assesement by quakty accreditation agency

. Mummmﬂmuﬂmmnmn‘mnm
edutshon mtiatives

¢ inspect NESC develoned by Mentor instimate #nd suggest improvemants, # any.

* hiue necesary directives, guidelings, ete. from Gme-to-time 1o develop conducive
erriranment far Suppartive Supervaion Program to cantinue

* Integrate Supportive Supervision Program with other componests of Missian
MNiramaa,

UPSMF will oy provide need-based bechnical wpport to the Mentor institute after
fucceniful canstitution of 0F team in Mentar snd Mestee institutes, o s months fam
g of this Mo, whichever iy aarier

1 Costof Training

UFSMF throogh s technical partmer shad bear all mhe cost of lodging pertsining to
trainings specilind im Milestone 1, wheroas the respective Mentor institute shad Bear the
mmmnhmmfﬂﬂmmhﬂ
Preparatory Phase snd Phot Phase b be borne between Menttd institute and Mentes
Ittt mugatis mutonof i above  Moweser, aftor sucoessful compietian of ot Fhage,
Mentar Institiuts may In discussion with Mentee institute, devise mechanium for changing
apgraptiste fee from Mentes institute for Supportive Supenision wervices.

4. Cot of Aszessmani

Renpective eutitate [Mentor imitite or Mewtee (mititute] thall bear the tost of
ssessment of compliance to gualty standards in @ own institute For examgie if
lmﬂmhwﬁuhnhtthmmuﬁh
Fado of Mentor institute ur peer assesimant theough Lo

By UMSMF a3 Mentar institutes) or team of UPSMF, the cost of ._."L r
borne by Mentee instiute. Semilarty, i a o aovaiss s el










case, Menrtor Institute fail to rectity the default . _
terminate the Mod with immediate eHect It within the Cure Penod, UPSMF may

& Terminaticn on cempistion of Mod Duration

MoA will get terminated on completion of Mad Duration as specified herein unless mutualy
extended by Parties in writing.

In case due 1o any act of evenl which i beyond the capacity of Parties, renders the Moa
substantlally or completely unenforceabls, mithar Party may terminste this Mod with
immediate effact.

0. Termingfien by 30 business days” natipe

Either party may terminate this Mok far any resson on 50 busingss days’ notice 1o the pher
Py

10, Communiation

Any communication or other document which may be shared by efthar Party under this MoA
shall be ghven in writing in person or by pre-paid recorded delivery post, email or by facsimie
Iraramision. in relition to a notice green unider this Mod, amy such notice or pther document
vhall be addressed 1o the other Party's principal or reglstered cffice address 25 tat oot below

.t e oy et
Contact: Secretary Contact;Principal
Tel 0527-2215564 Tei- 9044574544
Email: upmedicatfacutty @ upimiac.org EmaibdranchanschouhsnB68 grmaid cam

11, Arnendment

Any gmencment 1o this Mo shall be made by mutual written consent of beth the Parties,




Arvnexure &
mlnhﬂlnﬂpqnqﬂmﬂﬂl‘rlﬂ;huﬁyhﬂpmﬂmtnm

Undergo mentorship training and relevant process under Buidance of TA |technical
agency| to attain menter certificate.

Conduct all relevant trainings of can faculty and take forward thi SEMR process in their
oW ingtitutes.

Will conrdnate with Meitee |mtitute bor taking forward te quality iIMprovement process
N their ingtitutes.

Facilitate in identification of resource persans from Mentes Institutes,
Coardinate with Mentee instiute 1a select the package for quality improvement,

Facilitate Standard Based Management and Rrcognition process in Mentes mstitutes
Facilitate peripdic assessmenty and action planning,

Conduct revaews with Mentes Instutes, authorities and staif.

Coardinate with ﬂﬁthﬁmnFHmlnlm-HM W institude.
Caordinate with LIPSMF and TA during the mentorship process.

Anmeaurg B

Em:iuhtMnmmlh.muﬂwmmhﬂIWfﬂmrMnm
learn abowt quality nursing education
anﬂﬂmu-mumﬁp_lnu 1hnnuuw-m-nuhmmm

-aperations and share

€orrespandence contact details (email, cantact number, ete |
Ensure availability competent techmical HR for NESC to coordinate visity und respond to
guerkes of espirants

Pags & of L)




